ronM No, 449ffisrA 


CONTINUOUS SERVICE RECORD 





EVENT 


EVENT 



















rORM No, 447 ISAQL 


MOTOR VEHICLE EXAMINATION RECORD 


EXCEIXENT DRIVER^ 
GOOD driver:__ 

FAIR BRlVEa__ 

POOR DRIVER__ 


qualified to operate: TRucie____ 

PATROL,__ 

MOTORCyCLE__ 
PASSENGER CAR„ 


REMARKS: 


Examiner:. 


JDate examined:. 


. 19 - 


AUTOMOBILE ACCIDENT RECORD 


DATE 


CASE 

number 


EQUIPMENT 


NUMBER ! moving I NEGLIGENT \ INJURY DAMAGE 


VEHICLE 


remarks 







I^HM Wo, 449 SAMJ 


PERFORMANCE RATINGS 


























City of Cincinnati - Police Department 
Supervisory Performance Report 

Performance Date: 1 0 / 8 / 1 7 


p A-Annual 

_ P-Probationary 

Type S - Special 


Personal information 


Officer’s Name: Last, First, Ml 
Savard, Michael L. 

Badge No. 
C328 

Employee ID No, 
_13922 _ _ 

Rank 

Police Captain 

Inclusive Dates of Rating Period 

4/9/17 to 10/8/17 




Assignment 

Plannir^ 


Rank and Name of Rater: 
Rank and Name of Reviewer 


lie utena nt Coionel Dave^Baile / _ Rater’s Employee ID No: 

Lieutenant Colonel Eliot Isaac Reviewer’s Employee ID No: 

Part 1: Core Performance Anchors 


13977 

13837 


RATING 


. 1, Attendance " ... . 

Exceeds Standards I 

! 2. Communiw Partnerships — 

Exceeds Standards | 

; 3. Complies with Policies and Procedures 

Exceeds Standards ] 

! 4. Customer Service ““ 

Exceeds Standards 

5. Decision Making 

Exceeds Stand^s” 

A and Dress ... 

Exceeds Standards ; 

7. Problem Soiviri^j ; 

Exceeds Standards 

, 8 . Teamwork ^ ^, 

Exceeds Standards 

. 9. Wprit Product | 

Exceeds Standards ~ ^ 

1 10 . Written Communication Skills . 

Exceeds Standards ] 


Part 2: Supervisory Performance Anchors 


rw 1 


11 . Administrative Skills " ' . — 

Exceeds Standards 1 

12 . Evaluating Emi^loyees " 

Exceeds Standards ”1 

13. Incident Management " 1 

Exceeds Standards { 

14. Leadership ... 

Exceeds Standards "j 

15. Personnel Develooment .- 

Standards 


Part 3: Employee Tracking Solution Review (Check all categories which had activity) 


Q investigative Reports 

O Court Appearances 

rj Employee injuries 
tl Citizen Oompiaints 

__ Service Award Status | 

ixernplarv Conduct Award Safe bHvino Awani 

U Vehicle Crashes 

□ Civil Suits 

□ Bfgibie ^ ' 

Q Eligible ~ 1 

□ vehicle Pursuits 

0 Canine Bites i 

U internal Invest^ations ^ 

1 

g NotElieible '_ 

^ Not 1 



IJ vOFiuflUfiu StStQS 

D Discontinued due to discipline 

, D CoRtlnaed Stait® 

□ DisewitinuedduetoA/A I 

Date: j 


niirir,n ^ additional supporting information for all Exceptional and Unacceptable ratings) 

hi h ’’Th' I’® probationary period as the commander of the Department’s Planning Sertion. During this timframe 

the se^on has handed a vanety of administrative needs for the Department as well as the City Administration The Department however re- 
^mmitted a Poh^ Captain to the Planning Section in anticipation of implementing a number of new business systems SdTng bSXitedt 

• Implementation of a Personnel Management and Payroll System ^ meg lo. 

■ ^ple^ntation of a New Early Warning System for Employees along with a revised quarterly review process 

• Search and development of a new Records Management System 

• Expansion of the Department’s Real Time Crime initiative. 

Ill*’-1®’'* ®’'Pectation Planning Section will be involved, if not lake the lead on many of these oroiects The Deoartment« 

requesting Lt. Savard and his team begin making arrangements to begin work in these areas. ^ 




Rater's Initials : 







Part 5: Overall Rating 


EXCEPTIONAL 

EXCEEDS STANDARDS 

MEETS STANDARDS 

1 NEEDS IMPROVEMENT 

UNACCEPTABLE i 

□ 

□ 

(+) 

□ 


' □ (+) 

1 

□ 

1 , 


(-) 

□ 

(-) 

□ (.) 



Part 6: Reviewer Narrative (Required) 





Performance Review Conducted 


Rater's Initiats: 


Employee's Initiats: 


Rater's Signature: 


Reviewer’s Signat#e: 


Employee's Signature: 


□ I request a meeting with the Reviewer 


Met \Mth Reviewer on: 


Reviewer 

Initials; 

Employee Initials; 




Form 448S Rev. 05/15 




City of Cincinnati - Police Department 
Supervisory Performance Report 

Performance Date: 11 / 14/16 -.. . 

^ I ^ j A - Annua! 

" ■ i P - Probationary 

Type $-Special 


Omcer'B Name: Last, First, Ml 
Savard, Michael. L 

Inclusive Dates of Rating Period 


Personal Information 

Badge No* Employee ID No. Rank 

--—. 13922 __ Lieutenant 

11/14/15-11/14/18 


Assignment 
District Pour 


Rank and Name of Rater: Captain Ma rtin W* Mack 


Rater's Employee ID No: 


Rank and Name of Reviewer: J^enant Cpjonei Paul Neudiaate _ Reviewer's Employee ID No: 


Part 1: Core Performance Anchors 


13938 

13945 


1 . Attendance ™ 

2 . Communi ry Partn erships 

3. C omplies with Policies and Procedures 

, 4. Custo mer Ser^ce "" ““ 

5^ Decisjctti Mak ifig _ 

6 . Grooming arid Dress 

7. Problem Sdlvi nT 

8 . Teamwork 

9. Wo rk Product ^ ”” 

JO. Written Communication SMlis 


RATING 


- -.. . ' ^ Meets Standards 

-----. . . [ Exce^ Stendards 

__ ' Ex ceed s S^ndards 

.... . , Excee ds Standar^^ 

--—--— _ _ __ Ex ceeds S tandar ds 

“— -- —..■ . - Meets Stan dards ~ 

— _ _ _ __Exceed s Standards 

_Exc ekis Sta ndards 

--—. .. ^ M eets S tand ards ' 

— --- - --- -Exceeds S fendards 

Part 2; Supervisory Performance Anchors 


q 


RATING 


fl. Administrative Skills 
12. Evaluating Empfeyees 


1J3, IfTcident Management 

; 14. Lwd^hb __ 

i 15. Personnel Deve lopm&rir 


‘ Exceeds Standard s 


■ Meets Standards 
I E xcee ds Standards 
Exce eds Standards^ 
I Meets Standards 




Part 3: Employee Tracking Solution Review (Check all categories which had activity) 


Investigative Reports 

1 El ^ourt Apcearances 

□ EmrlOiee lOjurfes 

Service Ain 

rard Stetus ^ 

Safe Driving Award 

El Eligible 

qp^ Citizen Complaints 

Exam ptar y Conduct Award 

^ LJ Vflnicte Crsisnss 

Civil Suite 

□ Eligible 

l_l Vehicle Pursuits 
qO Canine Bites \ 

0 Internal Investigations 

M Not Etioible 

D NotElfqible 

feitei's Initials: ' | 


LJ woniinueci otstus 

0 Discontinued due to disli^line^ 

^_^ntinu^' Status 
nn C^scontinued due to /VA 

1 Date: 


Part 4: Rater Narrative (Required) 

{Provide addibonal supporting information for all Exceptional and Unacceptable ratings) 

mandera and keeps them abreast of issues and individuals that are negativeiy impacting the District Four communities. 



Rater’s Initiais: 












Part 5; Overall Rating 


EXCEPTIONAL 

1 

EXCEEDS STANDARDS 

MEETS STANDARDS 

NEEDS IMPROVEMENT 

UNACCEPTABLE 

^ □ 

□ (+) 

□ (+) 

□ 

(+) 

□ 

1 

a (.} 

□ (-) ^ 

0 

(■) 

i 


r-art e: Reviewer Narrative (Required) 


Reviewer's initials: 


'^OJ 


'j 


Part 7: Employee - Career Goais/Training Needs or Wants/Comments on Evaluation (Optional) 



Reviewer 

Initiais: 


Employee Initials: 
Form 44SS Rev. 05/15 



City of Cincinnati - Police Department 
Supervisory Performance Report 


Performance Date: 11 / 1 5/15 


Type 


A-Annual 
P - Probationary 
S - Special 


Personal Information 


Officer's Name: Last, First, MI 
Savard. Michael 


Badge No. 
L328 


Employee ID No. 
13922 


Rank 

Lieutenant 


Assignment 
£CC Liaiso n / TCRU 


Irtclusive Dates of Rating Period 11/14/ 14*11/14/15 
Rank and Name of Rater: Captain Doujs Wiesman . lAC 


Rank and Name of Reviewer: LTC David Bailey, EAC 


Rater’s Employee 10 No: 
Reviewer’s Employee ID No: 


13834 


13977 


Part 1: Core Performance Anchors 


RATiNG 


1 . Att endan ce_ 

1^. Comm unit y Partne rs hips 
r ^. Complies with P olicies and Procedures 
4. Customer Service" 


j_Meets Stan dards 
Meets Standards 


I 5. beci^Oj^Making 
6 . G rooming and Dress 
! 7. Problemsolving 
[8^ Teamwork 

^ 10. Written Cor nmunicationSkiitr 


^ 1- Administrative Sk ills 
-12. Evaluatirig Employees 
13. Incident Management 
14-_ Leadership 


Exceeds Standards 
Exceeds Standards 
Exceeds Standards 
Exceeds Standards 


. j Exceeds Standards 
I Excels Standards 


Exceeds Standards" 
Exceeds Standards 


Part 2: Supervisory Performance Anchors 


RATING 


15. 


Pe rsonnel D e velop ment 


Exceeds'standards 


Exceeds S tandards 


Exceeds S tandards 


Exceeds Standards 
Exceeds Standards 


Part 3. Employee Tracking Solution Review (Check all categories which had activity) 


iiivisa»ut:aHve hteDons 

1 □ Court Appearances 

U Employee Injuries 
□ citizen Complaints 

__ _ Service Avrard Status “ 

1 y venicie Crashes 

□ Civil Suits ” -C 

□ EflgiJbie 

□ Not Elicibie 

urtvin^ Awarq 

TTlfebte 

□ NotEIioible 

. □ Vehicle Pursuits 

U Internal Investigations 

Raterf5isfiai^~^ _ 

_ / 

tmptoy|e|^'Jn®^|;^/ 

ID Continued Status 

Q Disbonfinued due to dfecipiine”*' 

..... ) 

□ Continued Status 
^ Discontinued due to A/A 

Date: 


rearer narraiive (Kequired) 

medical reasons. The Unit continues to perform well, but can improve with clear wo^ rules and attendance issues due to 

senior command staff and Finance Section about the situation with Motorola rMaT^na thfAPFX recognized and alerted the 

budget year. Lt. Savard connected the oraDer staff with Motorola to ° contract which was not inlcuded in the 2015 

being handled by the appropriate City Admfnstration stafffo Mmplete^he oroiect anf owchaso n''® “"tract forward and is now 

2015. Lt Savard is also taking steps to attend the Southern PoliM Institiito'a Anltnilfii- department by the end of 

Thanks for your hard work and dedication to the Police Department and ECC civilian staff. 


Captain Doug Wiesman 
Interim Assistant Police Chief 
Support Bureau Commander 




Rater’s Initials: 





Part 5: Overall Rating 


I EXCEPTIONAL 

EXCEEDS STANDARDS 

MEETS STANDARDS 

NEEDS IMPROVEMENT 

UNACCEPTABLE | 

i □ 

a (+) 

□ (+) 

□ (+) 

□ ' 


□ (-) 

I 

□ (.) 

□ {.) I 



„ . . Part 6: Reviewer Narrative (Required) 



Reviewer’s Initials: 

Part 7: Employee - Career Goals/Training Needs or Wants/Comments on Evaluation (Optional) 


Reviewer 

Initials: 


Employee Initials; 
Form 448SRev. 05/15 



4 ^ 




M’ 




Michael Savard 
















/ 


COMMENDATIONS 



DATE 


ACnON 


0 L p\ 




M ^--'nuL 


’5'hanfc you fbv Tielpirig '-STs^^fl^ce tooci & >'nas^( 
pTO£^e vho cannot come to pick up their own 










fiOAlG 





C INCINNATI POLICE - EMPL O YEE PERSONAL HISTORY STATEMENT 

• NAME; -ARQ __ rC\vc V>Qe \ L. 

FIRST UJr~ - 

. DATE OF BIRTH : »let, SEX:jT\ RACE: W 

. HHGHT:^:^WE10HT:i3i^HAre COLOR: ftlk' E YE COLOR: BfO 

• DO YOU SPEAK AND/OR READ A FOREIGN LANGUAGE? N O^^. IF YES, EXPLAIN 


• SPECIAL SKILLS YOU POSSESS; 


• MISCELLANEOUS; 


KMffi: (tlKf k-y ^U rinJ 


(Signature) 


SlP^'^ C33^ 

.CLASSmCATION: SSF^T _BADGE #i 



Fonn441(Rev. 10/99) 
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PERSONAL fflSTORY STATEMENT 


FOgMAL EDUCATION mSTOftV 


Highest Le vel of education (Please check one) 

Some College _BachelortDepee 

—High School Diploma or GED ^Associate Degree _ Master's Degree 

I reached my highest level of education in: (Write in the year) __ 

HIGH SCHOOL J^LCtk VRS TO W 

(NAME&CIJY) J ‘ 


Doctorate 


GRADUATE?/yE^NO 


HIGH SCHOOL 


(NAME & CITY) 


FROM 


GRADUATE? YES/NO 


GED RECEIVED FROM: 


(NAME & CITY) 


DATE: 


COLLEGErt»ilVERSITY_XA<>i* 'lAok O rA! fill FROM 

(NAME & CITY) 


TO OD 


COLLEGE/UNIVERSrrY_ 

(NAME & CITY) ”*■ ^ 

MY MAJOR IN COLLEGE WAS: CCAmsfyol Tu’N'l'tCi 


FROM 


OTHER SCHOOLING OR SPECIALIZED COURSES: 



Page 2-2 









“Enployment Record 


I^BRSONAL EDCSKSORY SIATBHQ!«T 


LAST POSITION: 


Employer: ^ . fir-)r VV o(\r| 9 q^ ^ r 

Position held; \."p ^ - 1 *- 


Address; '^Q fi^,4V>A\ Kje 95\ . mgi Phone ^aanffi^-^ 
_ Type of work: (OC .rdc \~V \ ^ "» 


G. ’ 


■' G. 


HOW long there? From;J)££ , 19^, to C^j" 19^ Highest salary received 

Reason for leaving? f rQ. C I tOr if . t, v rrt *. 

CcOTients; 


month 

week 

year 


SECXM) FROH LAST POSmOJ; 


Eitployer; ' „ 1 T ^ ^ _Address; CACfY^ Mc trYaC^ . 

Position held; CfTAfA CgA'Vg.r OOg’rQ'Vr^r- Type of work; 

How long there? grc«n;_^;g^ 1951:1# 9:Pp Highest salary received; \ 

Reason for leaving ? V V~l\ r r- frV •?'~\r\‘=' r 's 

Oonnuents: 


Phone: 




month 

week 

year 


THIRD FSm LAST POSITION; 


Eitployer:_ 

Position held: 


Address:_ 

_____ Type of work; 


Phone: 


HOW long there? From:_ 19_, to _____ 19_ Highest salary received; 

Reason for leaving? 

Canments: 


month 

week 

year 


POORTH FROM LAST POSITI(»l; 


Enployer_ 

Position held: 


Address_ 

_ Type of work: 


Phone: 


How long there? FrcHn:_^— -19_ , to ________ 19_ Highest salary received: 

Reason for leaving? 

Ccssments: 


month 

week 

year 





•Education Ccnt'd 


PBRSONAL HisiKitY sshimism 


List special courses conpleted in educational institutions since entering the Police 
Division which were attended on employee's own tinie and at anployee's own expense. 


DATE 

SCHOOL OR INSTITUTICftJ 

COURSE (OR SUBJECTS 1 LEE^ OP 

; 1 ‘‘'course 


i 

1 ' ' 

' 




1 

1 

1 

___ ! 


i 

i" 





DATE 


List special courses, or subjects taken voluntarily that have been offered bv the Pol ire nent. 

^‘^rr-yit-T--^rT--"-TrrTri'ti'ni WiiiTi'wf n-i nm uniiimi 111- - - - __ ^ 


WHERE CLASSES WERE HELD 


COURSE OF SUBJECTS 




LENGTH OP 
COURSE 




FORM NO. 442 ISIAQJ 


SERVICES IN U. S. ARMED FORCES 


Were you in U. S. Armed Forces at any time? Yes^ NoQ Date active duty started ^ 
Check: □ Army □ Navy □ Air Q Marines □ C.G.; What branch of that force _________ 


L___. 19 ^. 
Rank : 


List below, in sequence , the main type of duty performed. Be sure to note oveneas and combat duty. 
First diity: rVY>r ■ . .'jCCj T ^ ufT \f \ 

r -rr \mu rv- CxA\or^ i-er -\y:r rAnC _ 


No. of months 
_on duty ... 


Rank at end 
.of period_ 




Next duty:_ 


Overseas 
Combat „ 

Next duty: _ 


No. of months Rank at end 

__on duty __^„of period_- 

No. of Rank at end 

_ months__„™™of period_ 


Overseas No. of months Rank at end 

Combat_____on duty....... . . .of period__ 


Other duties: 


Date of discharge : - \ ^- 

What citations and awards have you received? 
Are you subject to the draft? □ Yes No. 




Rank at discharge: 


- 


<;W^CiVk:\(:^u6 rf\Ci^ ^ \-gjr\er of 
tooNj’y ufNv-V Clo<^f^e(\cJn4‘V\0A ^ 

Are you in the Reserves? ^0 No Q Yes . 


NAME 


Are you a member of the National, or State Guards? No □ Yes 


PRESENT STATUS 


Name: 


CnirirviJ Ik Sa\iGr 




JR.ank: 




i ^ 


. Badge 




tsifi 


Ps^e 2-5 






iy * 


__ MicRaeC L, Savanf 

do solemnly swear that I will support the Constitution of 
the United States of America, and the Constitution and 
Laws of the State of Ohio, and the Charter, Laws and 
Ordinances of the City of Cincinnati, and that I will well 
and faithfully discharge these duties of the office of 

_ (Pofigg Captain 

to which / have been appointed according to the Law and 
the best of my ability. 


Signature 






Sworn to and subscribed before me,. 

IN TESTIMONY WHEREOEI have hereunto 
set name and affixed my notarial seal 


"V ttame and affixed my notarial seal 

—day of .. '>n _ ^ 

1 I^^MEAOORS 
NfltsnrMifciSii&tfOte- 

Q fp ir^ --—^—__ 

Notary Public, Hamilton County, State of Ohio 




OFFICIAL OATH 


STATE OF OHIO, 

HAMILTON COUNTY, SS. 

City of Cincinnati 

I, Michael L. Savayd, do solemnly swear that I will support the Constitution of the 
United States of America, and the Constitution and Laws of the State of Ohio, and. 
the Charter, Laws and Ordinances of the City of Cincinnati, and that I will well and 
faithfully discharge these duties of the office of Police Sergeant to which I have been 
appointed, according to law and the best of my ability. 



Sworn to and subscribed before me. 

IN TESTIMONY WHEREOF, I have hereunto set my name arid affixed my notarial 
seal, this 12th day of July, 1998. 

E:/ 



Notary Public, Hamilton Coumy^_ .^ate of Ohio. 




OFFICIAL OATH 


STATE OF OmO, 

HAMILTON COUNTY, SS. 

Cily of Cinciimati 

I, Michael L. Savard, do solemnly swear that I will support the Constitution of the 
United States of America, and the Constitution and Laws of the State of Ohio, and 
the Chtnier, Laws and Ordinances of the City of Cincinnati, and that 1 will well and 
faithfully discharge these duties of the office of Police Specialist to which I have 
been appointed, according to Law and the best of my ability. 



Sworn to and subscribed before me. 


IN TESTIMONY WHEREOF, I have hereunto set my name and affixed my notarial 
seal, this 14th day of June, 1998. 


EMMETT L GLAiJui^ 

" Notaiy Public, , 

MyGommls^ Expires ^ 


Notary Public, Hamilton County, State of Ohio. 



OFFICIM* OATH 


STATE OF OHIO 
HAMILTON COUNTY, SS. 
City of Cincinnati 


j . Michael L. Savard 


do ^oZejmZy -awea/t 


thiLt I (Aj-ltZ ^ppoA^ the. Constitution o^ the. United 


States o4t Ame^Uca., and the Constitution and Louts 
o-^ the State Ohio, and. the Chanten, Louts and 


Ordinances o4t the City Cincinnati, and that I 
utitt uteii and ■^atth-ftUtZ.y discharge these duties o-^ 
the o^-ffAee o4, Cincinnati Poiice Oii^icer to uthich 
I ha.ue been appointed, according to Lout and the 
best 0-4 my ahiUty. 



Appointee Signature 



Sworn to and subscribed before me. 

IN TESTIMONV WHEREOF, I haoe hereunto set. my name 

and a^i^ixed my notariat, seat, this 8th o^^ Aprit, 
1994. 


2 


lu. 


•/ 


■^0 




NotAry Public, Hamilton County, Ohio 

MyCornm.-:- Ohio 


TOssion Expires jujy 5, jgg^ 






city of " 

CINCINNATI ^ 

interdepartmental Correspondence Sheet 


y . 


Date: March 5,2019 

To: Colonel Eliot K. Isaac, Police Chief 

From: Lieutenant Colonel Paul W. Neudigate, Patrol Bureau Commander 

Copies to; 

Subject: CAPTAIN TRANSFERS 


The below individuals will be transferred effective March 10, 2019: 


• Captain 

• Captain 

• Captain 

• Captain 

• Captain 

• Captain 

• Captain 

• Captain 


Douglas Wiesman from District Five to Central Business Section 

David Fink from Night Chief to District Five 

Craig Gregoire from CIS to SSS 

Maurice Robinson from Planning Section to CIS 

Danita Pettis from District Three to Planning Section 

Mark Burns from District Four to Night Chief 

Russell Neville from CIS to IIS 

Michael Savard from SSS to Records Section 



EKI/rrh 





city of 

CINCINNATI 

interdepartmental Correspondence Sheet 

Date; January 4, 2019 

Captain Michaa! Savard, Badge C0328, Special Services Section 

From : Lieutenant Douglas G. Snider, Acting Internal Investigations Section Commander 

Copies to: 

Subject: Notice of Suspension of Police Powers 

This is to advise you that upon service of this notice, your police powers are officially suspended. 
You have surrendered your badge, identification card, wreath, TASER, service pistol, extra 
magazines and radio. You have no powers of arrest, other than those possessed by an ordinary 
citizen, until further notice. 




Lieutenarhf Douglas G. Snider, Acting Internal Investigations Section Commander 


Served on Police Captain Michael Savard, at 115? hours on January 4, 2019. 




I 


Officer Signature 



CITY OF aNaNNATI POLICE DEPARTMENT 
PROFESSIONAL STANDARDS SECTION 

Profile of SAVARD, MICHAEL L. 


Employee ID: 13922 Badge: L0328 Assignment: SSS Sex: M Race: W 

./caselD : 15122 ETS No: | 2016-213466 Complaint Reev'd By: F17 Date Received 10/30/2015 

Complainant Last Name CPD First Nam Sex: Race: 

Location District: Date ' Time 

Initial Contact Code Off Duty Matter - Detail Primary Complaint Code 6 - Improper Procedure 

Allegations 

Sgt. Abraham Lawson, received information regarding allegation of failure of good behavior from a supervisor Lt. Savard personally 
disbursed money from the rep of Celebrities to the detail officers. 

Case Assigned to: Case Status: To Chief: Case Closed Closure Letter: 

Sgt. Matthew Vogeler Sustained 7/17/2016 

Charges 

Code: Penalty: Rules Violation: Comments; 

6 - Improper Procedure _ Reprimand _ I.OIA 

v^aselD 15113 ETS No: I 2016-212797 Complaint Reev'd By: F17 Date Received 10/5/2015 

Complainant Last Name CPD First Nam Sex: Race: 

Location ^ District; Date Time 

Initial Contact Code All Other Not Specified Primary Complaint Code 6 - Improper Proo^ure 


Allegations 

Lt. Michael Savard worked a detail at Ladder 19 Bar & Grill, this was an unauthorized detail. 

Case Assigned to: Case Status: To Chief: Case Closed Closure Letter: 

Sgt. Matthew Vogeler Sustained 2/10/2016 7/17/2016 

Charges 

Code: Penalty: Rules Violation: Comments: 

6 - I mproper Procedure _ESL_ 1.01A _ 

■CaselD 15006 ETS No: i 2015-204365 Complaint Reev'd By; F17 Date Received 1/14/2015 

Complainant Last Name CPD First Nam Sex: Race: 

Location District: 4 Date 1/9/2015 Time 12:00:00 PM 

Initial Contact Code All Other Not Specified Primary Complaint Code 8 - Law Violation by Officer 

Allegations 

Sgt. Abraham Lawson, Detail Coordination Squad received information of "tips" being paid to officers who work the Celebrities Bar 


Outside Employment Police Detail. 

Case Assigned to: 

Sgt. Brent McCurley 

Case Status: 

Sustained Other 

To Chief: Case Closed Closure Letter; 

8/18/2015 10/8/2015 

Code: 

Penalty: 

Charges 

Rules Violation: Comments: 


01/22/2019 14:33 
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CITY OF CINCINNATI POLICE DEPARTMENT 
PROFESSIONAL STANDARDS SECTION 

Profile of SAVARD, MICHAEL L. 


Employee ID: 13922 Badge: 

6 - Improper Procedure 
3 - Ethical Conduct 




aselD : 12061 


ETS No: 2012-174557 


Complainant Last Name CPD 


L0328 Assignment: SSS 

ESL 1.01A 

None 


Complaint Reev'd By: F17 
First Nam 


Location 4150 Reading Road District: 4 Date 

Initial Contact Code All Other Not Specified Primary Complaint Code 


Sex: M Race: W 


Date Received 5/15/2012 

Sex: Race: 

5/13/2012 Time 9:00:00 PM 
6 - Improper Procedure 


Allegations 

Email detailing wrong doings going on in District Four by Lt. Michael Savard 

Case Assigned to: Case Status: To Chief: Case Closed Closure Letter: 

Sgt. Scalf Not Sustained 9/17/2012 10/2/2012 

Charges 

Code: Penalty: Rules Violation: Comments: 

3 - Ethical Conduct None 


01/22/2019 14:33 
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< * 



INTERNAL INVESTIGATIONS UNIT 

Lieutenant Martin W. Mack, Commander 

Case Number: #15122 Date Assigned: 10/30/2015 


iNVESTiGATOR: 
Approved By: 



rgeant Matthew J. Vogeler 


Date: 


Submitted to the Police Chief on: 




CINCINNATI POLICE DEPARTMENT 
INTERNAL INVESTIGATIONS UNIT 
CASE #15122 


Introduction: 

Internal Investigations Unit (IIU) has completed an investigation into a complaint of Improper 
Procedure. The complaint was initiated by Police Lieutenant Barbara Young, Badge: L770, 
inspections Unit. 

On October 30, 2015, Detail Coordination Unit received information that Lieutenant Michael 
Savard, Badge: L328, District One, while working the outside empioyment extension of police 
services detail at Celebrities Nightclub, personally disbursed lurnp sum US currency given to 
him from representatives of Ceiebrities Nightciub to pay the individual detail officers. 


Note- Lieutenant Savard was notified and counseiied via ESL on September 7, 2015, of the 
procedure vioiation related to handling US currency for outside employment extension 
of police services details (IIU Case #15006). 

interviews: 

Mr. Carl Johnson Black/Male. 7617 Reading Road, C incinnati, Ohio 45237. Cellular 
Phone: (9371 559-9999 

Mr. Johnson is the general manager for Celebrities Nightclub and works every Tuesday, 
Friday, and Saturday. Lieutenant Savard supervised virtually all Tuesday, Friday, and 
Saturday details until November 3, 2015. 

Note: IIU authored a Form 17 that Lieutenant Savard be prohibited working the Celebrities 
outside employment extension of police services detail until the completion of the 
investigation. 

Officers assigned to the Celebrities detail were compensated in cash upon completion of the 
detail. On most occasions, the payment of the detail officers was facilitated by Mr. Johnson 
or another representative of the nightclub. Mr. Johnson would meet with Lieutenant Savard 
towards the end of the detail. Lieutenant Savard would give Mr. Johnson a list of the officers 
who worked the detail that evening, the hours worked, and the amount they were to be paid. 
Mr. Johnson would then staple together a quantity of US currency designated for each 

officer. 

Mr. Johnson would then give the entire sum of cash payments designated for each officer to 
Lieutenant Savard, who in turn distributed the individual cash payments to the officers. 
Officers were not required to sign for the cash payments. 

On November 6, 2015, Celebrities instituted a new procedure for the outside employment 
extension of police services detail. Officers assigned to the Celebrities detail would continue 
to be compensated in cash. Officers are to check in with the general manager or 
representative and log into a book noting the hours they are scheduled to work. 
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At the completion, or just prior to the compietion of the detaii, officers would ag^n meet with 
the general manger or representative and receive their scheduled payment. Officers are 
then required to sign the log book noting they were properly compensated for the detail. 

Police Officer Marcus McNeil. Badge: P702. Criminal Inv estigations Section, Homicj^ 
Unit 

Police Officer Marcus McNeil has worked the outside employment extension of police 
services detail at Celebrities Nightclub on several occasions during 2015. Officer McNeil 
generally worked every Friday and Saturday night during the period of September 1,2015, 
through November 1, 2015. Officer McNeil is usually assigned a vehicle and is often in 
charge of security for the front entrance, monitoring the line to enter into the nightclub. 

Officers assigned to the Celebrities detail are compensated in cash. On most occasions, the 
payment of the detail officers is facilitated by one of the owners/managers or a representative 
of Celebrities Nightclub. The quantity of currency designated for each officer is stapled 
together towards the end of the detail. 

The owner/manager then gives the entire sum of cash payments designated for each offic^ 
to Lieutenant Savard, who in turn distributes the individual cash payments to the offi^re. On 
some occasions Officer McNeil has been given his individual cash payment directly by the 
owner/manager or a representative of Celebrities Nightclub. Officers are not required to sign 
for the cash payment. 

Police Officer Diondre Winstead. Badge: P912. District Four 

Police Officer Diondre Winstead has worked the outside employment extension of police 
services detail at Celebrities Nightclub since March of 2014. Officer Winstead generally 
worked every Tuesday night during the period of September 1,2015, through Nowmber 1, 
2015. Officer Winstead usually works the post that is located inside the lobby of the 
establishment, but outside the liquor permit premises, where patrons pass through metal 
detectors and are searched by security personnel before being admitted into the 
establishment. 

Officers assigned to the Celebrities detail are compensated in cash. On most occasions, the 
payment of the detail officers is facilitated by one of the owners/managers or a representative 
of Celebrities Nightclub. The quantity of currency designated for each officer is stapled 
together towards the end of the detail. 

The owner/manager then gives the entire sum of cash payments designated for ©^h officer 
to Lieutenant Savard, who in turn distributes the individual cash payments to the officers. 
Officers are not required to sign for the cash payment. 

Police Officer Karen Parker. Badge: P78 0. District Four 

Police Officer Karen Parker has worked the outside employment extension of police services 
detail at Celebrities Nightclub on several occasions during 2015. 
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Officer Parker generally worked every Tuesday night and occasionally on Friday, or Saturday 
night during the period of September 1, 2015, through November 1,2015. Officer Parker is 
usually assigned a vehicle and patrols the parking lots. 

Officers assigned to the Celebrities detail are compensated in cash. On most occasions, the 
payment of the detail officers is facilitated by one of the owners/managers or a representative 
of Celebrities Nightclub. The quantity of currency designated for each officer is stapled 
together towards the end of the detail. 

The owner/manager then gives the entire sum of cash payments designated for each offic^ 
to Lieutenant Savard, who in turn distributes the individual cash payments to the officers. On 
some occasions Officer Parker has been given her individual cash payment directly by the 
owner/manager of Celebrities Nightclub. Officers are not required to sign for the cash 
payment. 

Police Officer Joseph Simpson. Badge: P790. District Five 

Officer Simpson has worked the outside employment extension of police services detail at 
Celebrities Nightclub on several occasions during 2015. Officer Simpson generally worked 
every Friday and Saturday night during the period of September 1,2015, through November 
1,2015. Officer Simpson is usually assigned a post monitoring the parking lots and the 
entrance to Celebrities Nightclub. 

Officers assigned to the Celebrities detail are compensated in cash. On most occasions, the 
payment of the detail officers is facilitated by one of the owners/managers or a representative 
of Celebrities Nightclub. The quantity of currency designated for each officer is stapled 
together towards the end of the detail. 

The owner/manager then gives the entire sum of cash payments designated for each officer 
to Lieutenant Savard, who in turn distributes the individual cash payments to the officers. On 
some occasions Officer Simpson has been given his individual cash payment directly by the 
owner/manager or a representative of Celebrities Nightclub. Officers are not required to sign 
for the cash payment. 

Police Lieutenant Michaei Savard, Badge: L328. District One 

Lieutenant Savard has worked virtually every outside employment extension of police 
services detail at Celebrities Nightclub since the Cincinnati Police Department assumed 
control of the detail in March of 2014. Lieutenant Savard oversees the detail and supervises 
virtually all Tuesday, Friday, and Saturday night details. 

Lieutenant Savard assigns the officers to stationary posts in front of the establishment and 
also to the parking lots. Lieutenant Savard checks the officers in and then assigns an officer 
to notify Emergency Communications Center (ECC) of all the officers working the detail. 
Lieutenant Savard will check on all of the posts throughout the evening. 

Lieutenant Savard stated as result of the previous IIU case (#15006), he has worked with the 
ownsrs/managsrs to change the way officers working the detail are compensated to comp y 
with Police Department policy and procedure. 
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Note: Lieutenant Savard was notified and counselled via ESL on September 7, 2015, of the 
procedure violation related to handling US currency for outside employment extension 
of police services details (IIU Case #15006). 

Officers assigned to the Celebrities detail are compensated in cash. On most occasions, the 
payment of the detail officers is facilitated by one of the owners/managers or a representative 
of Celebrities Nightclub. The quantity of currency designated for each officer is stapled 
together towards the end of the detail. 

The owner/manager or a representative has been accompanying Lieutenant Savard on 
several of the nights and compensating the officers directly. However, Lieutenant Savard 
stated that on several occasions after being informed of the procedure violation, that the 
owner/manager has given him the entire sum of cash payments designated for each officer, 
and he in turn, distributed the individual cash payments to the officers. Officers are not 
required to sign for the cash payment. 

Additional Information: 

IIU reviewed the Form 17, Interdepartmental Correspondence Sheet, authored by Police 
Lieutenant Barbara Young, Badge: L770, Inspections Unit, requesting that IIU investigate the 
allegation received by Sergeant Lawson. 

IIU reviewed the 2015 Form 668, Outside Employment Work Permit, authorizing the outside 
employment extension of police services detail at Celebrities Nightclub. 

IIU reviewed the forms 668B, Detail Assignment Rosters, identifying officers who worked the 
Celebrities Nightclub outside employment extension of police services detail between August 
1,2015, and November 1,2015. 

Conclusion: 

Detail Coordination Unit received information on October 30, 2015, that Police Lieutenant 
Michael Savard, while working the Celebrities Nightclub outside employment extension of 
police services detail, personally disbursed lump sum US currency given to him from the 
representatives of Celebrities to pay the individual detail officers. Lieutenant Savard was 
counselled on September 7, 2015, via ESL, for violating procedure related to handling US 
currency for outside employment extension of police services details. 

Mr. Carl Johnson Is the general manager for Celebrities Nightclub and worked every 
Tuesday, Friday, and Saturday. The Cincinnati Police Department supplies an outside 
employment extension of police services detail on Tuesday, Friday, and Saturday. 
Lieutenant Savard supervised virtually all Tuesday, Friday, and Saturday details up until 
Novembers, 2015. 

Officers assigned to the Celebrities detail are compensated In cash. On most occasions, the 
payment of the detail officers was facilitated by Mr. Johnson or another representative of the 
nightclub. 
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Mr. Johnson would meet with Lieutenant Savard towards the end of the detail. Lieutenant 
Savard would give Mr. Johnson a list of the officers who worked the detaii that evening, the 
hours worked, and the amount they were to be paid. Mr. Johnson would then staple together 
a quantity of US currency designated for each officer. 

Mr. Johnson would then give the entire sum of cash payments designated for each officer to 
Lieutenant Savard, who in turn distributed the individual cash payments to the officers. 
Officers were not required to sign for the cash payments. 

Police Officer Karen Parker, Police Officer Marcus McNeii, Police Officer Joseph Simpson, 
and Police Officer Diondre Winstead all stated that officers assigned to the Celebrities 
Nightclub detail are compensated in cash. On some occasions, the payment of the detail 
officers was facilitated by one of the owners/managers or a representative of Celebrities 
Nightclub. The quantity of currency designated for each officer is stapled together towards 
the end of the detail. 

The owner/manager would give the entire sum of cash payments designated for each officer 
to Lieutenant Savard, who in turn distributed the individual cash payments to the officers. 

Lieutenant Savard stated the owner/manager or a representative had accompanied him on 
several of the nights and compensated the officers directly. However, Lieutenant Savard 
stated that on several occasions after being informed of the procedure violation that the 
owner/manager has given him the entire sum of cash payments designated for each officer, 
and he in turn distributed the individual cash payments to the officers. Officers were not 
required to sign for the cash payment. 

Lieutenant Savard's actions are in violation of Rule 1.01(a) of the Manual of Rules and 
Regulations and Disciplinary Process for the Cincinnati Police Department, which states: 

1.01 Members shall not commit any acts or omit any acts, which constitute a violation of 
any rules, regulations, procedures, directives, or orders of the Department. 

A. A violation which does not entail a risk of nor leads to physical injury to another or 
financial loss to the city. 


To wit: 

Cincinnati Police Department Procedure 19.140, Outside Employment, which states in part: 
Policy Section 

The Department prohibits employment that presents a potential conflict of interest or 
reflects an abuse of official position that could give rise to illegal or unethical 
practices. 

Prohibitions include, but are not limited to, the following: 
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1. Sworn personnel, whether on duty or working a detail, may not handle currency or 
deposit bags. Sworn personnel are limited to escorting a responsible business 
employee. 

H. Compensation 

6. No sworn employee will receive lump sum payments for disbursement 
to officers working details. The outside employer must pay each detail 
officer directly or through the City payroll. 

7. Secondary employers are required to document cash payments to 
officers working detail. An officer receiving a cash payment must sign 
for the cash payment. 

Based bn the IIU investigation 
Improper Procedure be closed 


MWM/mjv 


ancyb^W^fntei^ws, IIU recommend this investigation of 

.-SOSTATNED/ //A-rt- / ^ 










* SECIJEQN FIFTEEN - DISCIPUNARV TABLE 
UeHtenant Michael Savard, L328 

A ' Any Corrective Measure Outline in Rule 9,26, Section A. 

B Written Reprimand 

C Hearing (1-5 days &us|)ension) 

D Hearii^ (5-7 days su^ension) 

E Hearing (7-11 days suspension) 

F Hearing (11 days suspension or more, demotion, or dismissal) 

G Hearing (dismissal 

H Hearing (suspension without pay) 
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city of 

CINCINNATI 

Interdepartmental Correspondence Sheet 



Date; May 25, 2016 

To: Lieutenant Colonel Paul W. Neudigate, Patrol Bureau Commander 

From: Lieutenant Craig A. Gregoire, Internal Investigations Unit Commander (Acting) 

Copies to; 

Subject; Routing Disciplinary Paperwork 


Internal Investigations Unit (HU) has attached a Form 66-S, Notice of Official Reprimand, to be 
routed as follows: 


Location 

Date 

Internal Investigations Unit Commander 

Send packet to Patrol Bureau Commander 

/ / 1 

Patrol Bureau Commander 

Send packetjo District FiyeT5ommander 

1^1 

District Commander 

Serve attached reprimand to affected employee 

Provide copy of reprimand to affected employee 

Document service of reprimand via ESL entry 

Return attached reprimand to Personnel Section 


Personnel Section 

File reprimand and make appropriate notation in personnel jacket 

Send copy of reprimand to Internal Investigations Unit 


Internal Investigations Unit 

File copy of reprimand and enter into MU database 



CAG/mjv 




city of 

CINCINNATI 

Interdepartmental Correspondence Sheet 



Date: May 25. 2016 

To: Captain Bridget Bardua, District Five Commander 

From: Lieutenant Craig A. Gregoire, Intemai Investigations Unit Commander (Acting) 

Copies to: 

Subject: Reprimand Service, Lieutenant Michael Savard 


Attached is a Form 66-S, Notice of Offidal Reprimand, to be served on Lieutenant Michael Savard. 

Badge: L328. District Five 

The following steps should be followed when serving the Form 66-S: 

1. A supervisor should read the official reprimand to the employee. 

2. The serving supervisor must sign the reprimand in the space provided. The serving 
supervisor must also print their name in the space provided. 

3. The employee should be requested to sign the reprimand, but may refuse. If an 
employee refuses to sign the reprimand, the serving supervisor should mark "Refused’ 
in the employee signature space. 

4. The date of service of the official reprimand should be written in the “effective date of 
reprimand” space and the “date” served by space. 

5. If the employee wishes to appeal the official reprimand via the Peer Review process, 
the serving supervisor should note this at the bottom of the Form 66-S. 

6. The original official reprimand (and any attached pages) should be given to the 
employee. A copy of the reprimand and any attached pages should be returned to the 
Personnel Management Unit . The Personnel Management Unit will forward a copy to 
the Professional Standards Section. 

7. The serving supervisor must eomplete an entry into the employee’s Employee 
Supplement Log noting the service of the reprimand under Employee Tracking 
Solution file number; 2016*213466 . 


8. Any questions can be directed to the Professional Standards Section at 564-1840. 




Form 66-S 


City of Cincinnati 
Notice of Official Reprimand 


To: Michael Savard 

Title: Lieutenant 

Department: Police 
Organization Code:1151 


Employee I.D. Number 
Effective Date of Reprimand 


13291 

t^Z/} 11^ 


Penalty Code 0 S 


Reason Codes 

You are hereby officially reprimanded for the following reason(s): 

(Enter up to 3 Codes) 

12 3 

07 

02 - Incompetency 

03 - Inefficiency 

04 - Dishonesty 

05 - Insubordination 

06 - Neglect of Duty 

07 - Failure of Good Behavior 

08 - Substance Abuse 

09 - Excessive Absenteeism 

10 - Violation of Civil Service Rules/C.S. Law/Code of Ethics 

11 - Other 

Explain in Full Reason for Reprimand: 

Detail Coordination Unit received information on October 30, 2015, that Police Lieutenant 
Michael Savard, while working the Celebrities Nightclub outside employment extension of 
police services detail, personally disbursed lump sum US currency given to him from the 
representatives of Celebrities to pay the individual detail officers. Lieutenant Savard 
was counselled on September 7, 2015, via ESL, for violating procedure related to handling 
US currency for outside employment extension of police services details. 

Lieutenant Savard stated the owner/manager or a representative had accompanied him on 
several of the nights and compensated the officers directly. However, Lieutenant Savard 
stated that on several occasions after being informed of the procedure violation that the 
owner/manager has given him the entire sum of cash payments designated for each officer, 
and he in turn distributed the individual cash payments to the officers. Officers were 
not required to sign for the cash payment. 

Lieutenant Savard's actions are in violation of Rule 1.01 (a) of the Manual of Rules and 
Regulations and Disciplinary Process for the Cincinnati Police Department, which states: 

1.01 Members shall not commit any acts or omit any acts, which constitute a violation of 
any rules, regulations, procedures, directives, or orders of the Department. 

A, A violation which does not entail a risk of nor leads to physical injury to another 
or financial loss to the city. 

To wit: 

Cincinnati Police Department Procedure 19.140, Outside Employment, which states in part: 


Revised 12/09/10, Replaces 08/02. 









Policy Section 

The Department prohibits employment that presents a potential conflict of interest or 
reflects an abuse of official position that could give rise to illegal or unethical 
practices. 

Prohibitions include, but are not limited to, the following: 

1, Sworn personnel, whether on duty or working a detail, may not handle currency or 
deposit bags- Sworn personnel are limited to escorting a responsible business employee. 

H. Compensation 

6. No sworn employee will receive lump sum payments for disbursement to officers 
working details. The outside employer must pay each detail officer directly or through 
the City payroll. 

7. Secondary employers are required to document cash payments to officers working 
detail. An officer receiving a cash payment must sign for the cash payment. 


A copy of this notice is being placed on your record. This notice is given to you with 



the hope you will improve your conduct and performance. If furrier discussion '^f your 
performance >iill !i^p, I will be flad to meet with you^ fj \ / V 


EMPLOYEE'S SIGNATURE 


DATE 


To The Employee: Your signature is requested here only as an indication that you have 
seen this reprimand. Your signature is not intended to imply that you agree with the 
reprimand. 


Distribution: Original: Employee 

Copies after signature: Civil Service; Police Department; Supervisor 


Revised 12/09/10, Replaces 08/02. 




INTERNAL INVESTIGATIONS UNIT 
Lieutenant Martin W. Mack, Commander 



CINCINNATI POLICE DEPARTMENT 
INTERNAL INVESTIGATIONS UNIT 
CASE #15113 


Introduction: 

Internal Investigations Unit (IIU) has completed an investigation into a compiaint of Improper 
Procedure. The complaint was initiated by Police Captain Paul F. Broxterman, Jr., Badge: 
C23, District Four Commander. 

Note: Captain Broxterman was assigned as the Professional Standards Section 
Commander from June 14, 2015, through November 1, 2015. 

The complaint alleged that on Sunday, September 20, 2015, a representative from Ladder 19 
Bar and Grill, at 2701 Vine Street, contacted Lieutenant Michael Savard, Badge: L328, 

District One, and expressed interest in having a two officer outside employment extension of 
police services detail for that evening from 2300 to 0230 hours. Lieutenant Savard worked 
the detail even though Lieutenant Savard had knowledge that Ladder 19 did not follow 
protocol with the Department’s Detail Coordination Unit. Specifically, Ladder 19 had not 
completed Outside Employment Forms 668 and 668A, and providing proof of their state 
workers’ compensation number. 

Interviews: 

Mrs. Lori Lew. White/female. 2701 Vine Street. Cincinnati. Ohio 45219, Cellular Phone: 
i5131442-8915 

On approximately September 15, 2015, Mrs. Lori Levy, who is the owner of the Ladder 19 
Bar and Grill, stated that she attempted to hire an outside employment esdension of police 
services detail by contacting Ms. Yolonda Scott-Graham of the Cincinnati Police Department 
Detail Coordination Unit. Mrs. Levy wanted a one-time detail for an event that was taking 
place on September 20,2015. 

Ms. Scott-Graham instructed Ms. Levy of the necessary paperwork required before the 
Department could initiate a detail for her establishment. Mrs. Levy was unable to get the 
required paperwork to Detail Coordination Unit in time before the event. 

Mrs. Levy contacted the promoter of the event, Mr. Stan Newell, and informed him that she 
was unable to get a detail for the event. Mr. Newell told Mrs. Levy that he would attempt to 
obtain officers for the scheduled event. Mrs. Levy was not sure how Mr. Newell obtained the 
officers for the event, but she assumed that Mr. Newell and the officers were friends. 

Mr. Stan Newell. 7616 Reading Road. Cincinnati. Ohio 45231, 513-557-9002 

Mr. Stan Newell is a promoter for the company, Getpartz Incorporated. On September 20, 
2015, he was booked as a promoter at the Ladder 19 Bar and Grill for a private party taking 
place that evening. 
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On September 20,2015, Mr. Newell was contacted by Mrs. Lori Levy, the owner of Ladder 
19 Bar and Grill, and informed that she was unable to get the outside employment extension 
of police services detail for the event that evening due to the lack of proper paperwork 
r6C|uired by the Detail Coordination Unit. 

Mr Newell stated the event was an after party event following the Cincinnati Bengals football 
game earlier that day and that several of the Cincinnati Bengals were going to be in 
attendance. Without an outside employment extension of police services detail at the 
establishment the Cincinnati Bengals would not be able to attend and the event would have 

to be cancelled. 

Mr. Newell contacted Lieutenant Savard on Sunday, September 20, 2015, at approximately 
1100 hours to see if Lieutenant Savard would be able to help in establishing an outside 
employment extension of police services detail for the event that evening. Mr. Newell is an 
event promoter for Celebrities Nightclub and has worked with Lieutenant Savard. who works 
the Celebrities Nightclub detail on a regular basis. 

Lieutenant Savard informed Mr. Newell that he would make a few phone calls to help get that 
matter resolved and would call him back. A couple of hours later Lieutenant Savard called 
and informed Mr. Newell that he and another officer would be working the event. Lieutenant 
Savard and Police Officer Shermel Davis, Badge: P547, District Four, arrived at Ladder 19 
Bar and Grill at 2300 and secured at 0230. The event took place with no major issues or 
problems. Mr. Newell compensated Lieutenant Savard and Officer Davis upon conclusion of 
the outside employment extension of police services detail. 


Ms. Yolanda Scott-Graham. Clerk Typis t 3. Detail Coordination Unjj 

Ms. Yolanda Scott-Graham coordinates the outside employment extension of police services 
details for all the liquor permit premises in the City of Cincinnati. Ms. Scott-Graham was 
contacted by Mrs. Lori Levy, several days prior to September 20. 2015, stating that she was 
interested in establishing a detail for Ladder 19 Bar and Grill located at 2701 Vine Street, in 
District Four. Mrs. Levy informed Ms. Scott-Graham that it was a one-time detail for an event 
taking place on September 20, 2015. 


Ms Scott-Graham informed Mrs. Levy of all the information that she would need in order to 
establish an outside employment extension of police services detail; specifically, a workers 
compensation number was needed to complete a Form 668, Outside Employment Work 
Permit. Mrs. Levy stated she would call Ms. Scott-Graham back with the necessary 
information. 


Several days passed and Ms. Scott-Graham had not received any information from Mrs. 

Levy that was needed to complete the paperwork process. Ms. Scott-Graham called Mrs. 
Levy and again informed her that without a workers compensation number she would not be 
able to establish the requested detail. Mrs. Levy stated that she would have to call 
somebody to obtain it and would call her back. Ms. Scott-Graham never heard back from 
Mrs. Levy, and without the needed information was unable to establish a detail for the Ladder 

19 Bar and Grill. 
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When Ms. Scott-Graham reported to work on Monday, September 21, 2015, ^ ® , 

voicemail from Lieutenant Savard stating that he and Officer Davis had worked the detail at 
Ladder 19 Bar and Grill the previous evening. Lieutenant Savard stated he was 
a male Individual from Ladder 19 Bar and Grill, not Mrs. Levy, requesting a last minute detail. 
Mrscott-Graham received no paperwork from Ladder 19 Ba^^nd Grill following the detail 
and received no paperwork from either Lieutenant Savard or Officer Davis. 

Police Sergeant Abraham La w son. Badge: S37. Detail Coordination Unit 

Sergeant Abreham Lawson. Badge: S37. Detail Coordination Unit was made 
Scott-Graham that she received a voicemail from Lieutenant Savard 
Davis had worked an outside employment extension of police services detail^t the 
?9Tar ald^rtron September 20,2015, fmm 2300<,230 

Sergeant Lawson that the Ladder 19 Bar and GnII was not an established detail by the Detail 
Coordination Unit and was not entered into Coplogic. 

Sergeant Lawson attempted to contact the Ladder 19 Bar and Grill jn order to g®in 
comDiiance from them and to get the necessary paperwork for establishing a detail. 

Sergeant Lawson spoke with a representative from the establishment who stated they were 
not interested in creating or establishing a detail. 

Sergeant Lawson was informed that the event at the Ladder 19 Bar and Grill on September 
20 2015, was promoted for some time and that an outside employment e ^ 

services detail could have been properly established if they had completed the necessary 
paperwork in a timely manner with Ms. Scott-Graham. Sgt. Lawson and the Detai 
Coordination Unit can establish a detail in a day or even a couple of hours if needed. 

Sergeant Lawson and the Detail Coordination Unit received no 

Bar and Grill following the detail and received no paperwork from either Lieutenant Savard o 
Officer Davis. 

Pniire Officer Shermel Davis. Bad ge: P547. District Four 

On September 20. 2015, Officer Shermel Davis received a text message from Lieutenant 
Savard stating he needed police officers for a last minute detail in District Four at Ladder 19 
Bar and Grill from 2300 till 0230 hours. Officer Davis was available that evening and 
responded to Lieutenant Savard’s text message that he was able to work the outside 
employment extension of police services detail that evening. 

Officer Davis on several occasions in the past, worked with Lieutenant Savard at the 
Celebrities Nightclub and it is not unusual for Lieutenant Savard to send out text messages 
to get officers to fill a detail at the last minute or that has gorie unfilled. Officer , 

that in the past when Lieutenant Savard contacts him, he is instructed to sign up for the detail 
in Coplogic; however, Officer Davis did not sign up for the Ladder 19 Bar and Grill detail in 
Coplogic, believing it was a last minute detail. 
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Officer Davis stated he responded to Ladder 19 Bar and Grill, checked in with Lieutenarit 
Savard, and notified District Four desk of the time and location of his detail. Officer Davis 
made contact with Mr. Stan Newell, who he was familiar with from the Celebrities Nightclub 
details he had worked in the past, and was working as a promoter for Ladder 19 Bar and Grill 

that evening. 

Upon completion of the detail Officer Davis secured from the detail using his police radio. 

Police Lieutenant Michael Savard. Badge: L328. District One 

On September 20, 2015, Lieutenant Savard received a phone call from Mr. Stan Newell 
regarding assistance with an outside employment extension of police services detail. Mr. 
Newell is one of the promoters who frequently promotes events at Celebrities Nightclub and 
has worked with Lieutenant Savard on multiple occasions. Lieutenant Savard has been 
working virtually all outside employment extension of police services detail at Celebrities 
Nightclub since the Cincinnati Police Department assumed control of the detail in March of 
2014. 

Mr. Newell informed Lieutenant Savard that he was promoting an event at the Ladder 19 Bar 
and Grill. The event was an after party following the Cincinnati Bengals football game and 
several of the Bengals players and Cincinnati Reds players would be in attendance. Mr. 
Newell stated that the owner of the Ladder 19 Bar and Grill, Mrs. Lori Levy, contacted Detail 
Coordination Unit attempting to establish an outside employment extension of police services 
detail. Detail Coordination Unit was unable to fill the request for the detail because of the 
Oktoberfest weekend and lack of available personnel. 

Note: Lieutenant Savard was assigned to Emergency Communications Center on 
September 20, 2015. 

Lieutenant Savard was aware that some outside employment extension of police services 
details were unable to be covered on this date due to the need for officers to be detailed to 
the Oktoberfest Festival and that many of the police districts were operating at minimums as 
well Lieutenant Savard was aware that the Ladder 19 Bar and Grill was located at 2701 
Vine Street just one block from the University of Cincinnati college campus and that the area 
around the campus had seen a large amount of robberies in recent months. 

Lieutenant Savard believed that the request to establish an outside employment extension of 
police services detail by Mr. Newell on the behalf of Mrs. Levy and the Ladder 19 Bar and 
Grill was of urgent nature, and agreed to establish a detail for that evening. 

Savard accessed the Ohio Bureau of Workers Compensation website and verified that the 
Ladder 19 Bar and Grill did have an active policy so that any officers working the outside 
extension of police services detail would be covered In case of injury. 

Lieutenant Savard attempted to contact several officers by phone to fill the detail. Officer 
Shermel Davis was the only officer that called Lieutenant Savard back and able to work 
detail. Lieutenant Savard did not want Officer Shermel Davis to work the detail alone; 
therefore, he worked it with Officer Shermel Davis. 
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Lieutenant Savard contacted the University of Cincinnati Police Department as well as 
Sergeant Brian Meyer, Badge: S54, SWAT and Tactical Coordination Unit, who was the 
supervisor of the University of Cincinnati Police Visibility Overtime (PVO) detail that was 
working in the area of Ladder 19 Bar and Grill that evening to make them aware of the event 
and the possibility of large crowds in the area. 

Lieutenant Savard and Officer Shermel Davis arrived at Ladder 19 Bar and Grill and provided 
outside security for the event. Lieutenant Savard stated the establishment was at capacity 
and they had a large number of individuals in the area around the establishment, but no 
Incidents to report. Lieutenant Savard and Officer Shermel Davis notified the District Four 
desk of the times and locations of the detail, and secured from the detail properly using their 
police radio. 

Lieutenant Savard spoke with Mr. Newell upon completion of the detail and infoimed him of 
the need for Ms. Levy to submit the proper paperwork to Detail Coordination Unit as soon as 
possible. Lieutenant Savard also called Ms. Yolanda Scott-Graham of the Detail 
Coordination Unit at 0234 hours and notified her that he and Officer Shermel Davis had 
worked a detail at Ladder 19 Bar and Grill giving her the hours they worked so it could be 

noted. 

Additional information: 

IIU reviewed the Form 17, Interdepartmental Correspondence Sheet, authored by Police 
Captain Paul Broxterman, Badge: C23, District Four, requesting that IIU investigate the 
allegation received by Detail Coordination Squad. 

IIU reviewed City of Cincinnati email correspondences between Sergeant Abraham Lawson 
and Lieutenant Michael Savard from Thursday, October 1,2015. 

IIU reviewed the Ohio Bureau of Workers Compensation website regarding Ladder 19 Bar 
and Grill. The website shows Ladder 19 Bar and Grill having an active policy. 

Conclusion: 

The complaint alleges that on September 20,2015, a representative from Ladder 19 Bar and 
Grill, at 2701 Vine Street, contacted Lieutenant Savard, and expressed interest in setting up 
a two officer outside extension of police services detail for that evening from 2300 to 0230 
hours. 

Lieutenant Savard worked the detail even though Lieutenant Savard apparently had 
knowledge that Ladder 19 did not properly follow the protocol with the Department’s Detail 
Coordination Unit. Specifically Ladder 19 had not completed outside employment Forms 668 
and 668A, providing proof of their state workers’ compensation number. 

Mrs. Levy who is the owner of Ladder 19 Bar and Grill attempted to establish an outside 
extension of police service detail by contacting the Cincinnati Police Department Detail 
Coordination Unit. Mrs. Levy failed to supply the necessary information needed to establish 
the outside employment extension of police services detail, therefore Detail Coordination Unit 
was unable to establish the detail in Coplogic. 
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On September 20. 2015, Lieutenant Savard was contacted by the promoter of an event that 
was taking piace that evening at Ladder 19 Bar and Griii. The event was an after party 
foliowing the Cincinnati Bengals football game and several of the Bengals players and 
Cincinnati Reds players would be in attendance. Lieutenant Savard was informed that Detail 
Coordination Unit was unable to fill the request for the detail because of the Oktoberfest 
weekend and lack of available personnel. 

Lieutenant Savard felt that the request to establish an outside employment extension of 
police services detail for the Ladder 19 Bar and Grill was of urgent nature, and agreed » 
establish a detail for that evening. Lieutenant Savard accessed the Ohio Bureau of Workers 
Compensation website and verified that Ladder 19 Bar and Grill did have an artiye policy so 
that any officers working the outside employment extension of police services detail would be 

covered in case of injury. 

Lieutenant Savard contacted Police Officer Shermel Davis who was able to work the detail 
along with Lieutenant Savard. Lieutenant Savard and Officer Davis worked the detail without 
incident. Lieutenant Savard contacted Detail Coordination Unit and informed them of the 
detail. 

IIU determined that the Ladder 19 Bar and Grill's need for an outside employrnent extension 
of police services detail did not meet the requirements for an emergency detail to be 
established. Ladder 19 Bar and Grill had adequate time to establish the detail with Cincinnati 
Police Department Detail Coordination Unit following proper policies and procedures. 

Lieutenant Savard’s actions are in violation of Rule 1.01 (a) of the Manual of Rules and 
Regulations and Disciplinary Process for the Cincinnati Police Department, which states: 

1.01 Members shall not commit any acts or omit any acts, which constitute a violation of 
any rules, regulations, procedures, directives, or orders of the Department. 

A. A violation which does not entail a risk of nor leads to physical injury to another or 
financial loss to the city. 


To wit: 

Cincinnati Police Department Procedure 19.140, Outside Employment, which states in part. 


G. Assignment and Scheduling of Details 

1. DCS is responsible for assigning personnel for all overtime details paid 
on the City check, except Police Visibility Overtime (PVO). District and 
closed detail coordinators are responsible for assigning and scheduling 
all other details. 


Based on the IIU investigationapcWiwittiWoi^rviews IIU recommend this investigation of 
Improper Procedure be cIc^s^^TsuSTAINED. 


I.Vt^ Vli^- 





MWM/mjv 



SECTION FIFTEEN - DISOPUN ARY TABLE 
Lieutenant Michael Savard, L328 

A Any Corrective Measure Outline in Rule 9.26, Section A. 

B Written R^rimand 

C Hearing (1 -5 days suspension) 

D Hearing (5-7 days su^ension) 

E Hearing (7-11 days suspension) 

F Hearing (11 days suspension or more, demotion, or dismissal) 

G Hearing (dismissal) 

H Hearing (suspension without pay) 

All time lengths for repeated conduct are bai 


ed. 


Failure of Good Behavior 


1.01a 


1,01b 


1.01c 


l.Old 


l.Ole 


l.Olf 



1.26 

1.27 

1.28 
1.29 
1.3 

1.31 

1.32 

1.33 _ 

Section Two - Neglect of Du 

2.01 _ 

2.02 


IZ03a 


2.03b 


2.04 


2.05 


2.06 


2.07 


2.08 


2.09 


2.10 


2.11 


2.12 


2.13 


2.14 


2.15 


2.16 


2.17 


2.26a 


2.26b 


n Three - Attendance 


3,01a 


3.01b 


3,0lc 


3.01d 


3.01e 


3.02 


3.03 


Section Four - Insubordination 


4.01 (notb-serious 


4.01 (serious 


4.02 


4.03 


4.04 


4.05 


4.06 


Section Five - Dlshones 


5.01 


5.02 


Section Sl)[ -Substance Abuse 


6.01 


6.02 


6.03 


6.04 


Section Seven - Care of 


7,01 


7.02 (cate 


7.02 (caicfiorv 2 accidents' 


7.03 


7.04 


7.05 


7.06 


7.07 


Section Eiaht - Unlforins and 


8.01 


8.02a 


8.02b 


8.03 


8.04a 


8.04b 






































































































































































































































































































































































PROFESSIONAL STANDARDS SECTION 

Captain Teresa A. Theetge, Commander 
Case Number: #15006 Date Assigned; 01/14/2015 


INVESTIGATOR; Sergeant Brent McCurlev 
Reviewed By; ^^^■^f^^'^'Date; ^ // / 

Approved By ; F!^TVi de^ _ Date; (p^ ill A ? 

Submitted to the Police Chief on: 



CINCINNATI POLICE DEPARTMENT 
INTERNAL INVESTIGATIONS UNIT 
CASE #15006 


Introduction: 

Internal Investigations Unit (IIU) has completed an investigation into a complaint of 
Unethical Conduct filed by an anonymous Cincinnati Police officer. The anonymous 
officer’s complaint was received by Police Sergeant Abraham Lawson, Badge: S37, 
Detail Coordination Squad, on January 9,2015. 

The anonymous officer alleged on several unknown dates during 2014, at 7617 Reading 
Road, management personnel from Celebrities Banquet Hall provided several unknown 
Cincinnati Police officers working the outside employment extension of police services 
detail at this establishment with additional cash “tips” above and beyond the established 
outside employment extension of police services detail hourly rate payments that were 
due to them. The anonjmous officer alleged the additional cash “tips” were distributed 
to some officers assigned to the detail, but not to others, by Police Lieutenant Michael 
Savard, Badge: L328, Emergency Communications Center Liaison. 

Interviews: 

Police Sergeant Abraham Lawson, Badge: S37. Detail Coordination Squad 

On an unknown date in January of 2015, an anonymous Cincinnati Police officer 
reported to Sergeant Lawson that, on several occasions when cash payments for officers 
who worked the Celebrities Banquet Hall outside employment extension of police 
services detail were distributed by Lieutenant Savard, additional cash “tips” were 
distributed to some officers assigned to the detail by Lieutenant Savard, but not to 
others. The anonymous officer did not tell Sergeant Lawson which officers were 
receiving the additional “tips” and which officers were not. 

Detail Coordination Squad completes and enters Forms 668B, Detail Assignment 
Rosters, indicating the names of the officers who have worked the Celebrities Banquet 
Hall outside employment extension of police services detail, and their respective pay 
rates. Detail Coordination Squad has never received any signed receipts documenting 
cash payments to officers who worked the detail, nor has it received any documentation 
of additional cash “tips” being paid to any officers who worked the detail. 

Lieutenant Savard supervises virtually every Tuesday, Friday, and Saturday night detail 
at Celebrities Banquet Hall. 
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Police Lieutenant Lisa Davis, Badge; L210, Community Liaison Unit, usually works 
the second lieutenant’s position on the detail on Friday and Saturday nights. 

On an unknown date in 2014, Lieutenant Davis contacted Sergeant Lawson to clarify 
whether posting a detail officer inside the lobby area of Celebrities Banquet Hall to 
monitor the area where security personnel conduct searches prior to admitting patrons 
to the establishment was permissible according to Department procedure. Sergeant 
Lawson told Lieutenant Davis that such a post was permissible as long as the post was 
outside the liquor permit premises. 

Police Officer Shawn George, Badge; P331, Youth Services Unit 

Officer George worked the outside employment extension of police services detail at 
Celebrities Banquet Hall virtually every Friday and Saturday night between March of 
2014 and January of 2015. 

Officers who work the Celebrities Banquet Hall detail on Friday and Saturday nights 
are assigned to various stationary and roving posts by Lieutenant Savard. One of the 
posts is located inside the lobby of the establishment, but outside the liquor permit 
premises, where patrons pass through metal detectors and are searched by security 
personnel before being admitted to the establishment. In order to further minimize the 
chance of a weapon or contraband being smuggled inside, patrons wearing 
“Timberland” or other similar type boots are directed by security personnel to remove 
the boots and turn them upside down. 

The officer assigned to this post monitors the searches conducted by security personnel 
in case a patron becomes disorderly, or a weapon or contraband is located. Officer 
George has never observed an officer assigned to this post conduct searches, check 
identification, or otherwise perform functions that security personnel perform. Police 
Officer Diondre Winstead, Badge: P912, District Four, is usually assigned to this post. 

Officers assigned to the Celebrities Banquet Hall detail are compensated in cash. On 
most occasions, the payment of the detail officers is facilitated by Mr. Herman Brunis, 
owner of the establishment, stapling together a quantity of currency designated for each 
officer approximately one hour before the end of the detail. Mr. Brunis then gives the 
entire sum of cash payments designated for each officer to Lieutenant Savard, who in 
turn distributes the individual cash payments to the officers. Officers are not required 
to sign for the cash payments. 
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Police Officer Darryl Hardy, Badge: P929, District Three, told Officer George that on 
an unknown date in 2014, when Officer Hardy worked the Celebrities Banquet Hall 
detail, Mr. Bmnis gave extra money to Lieutenant Savard for distribution to all of the 
officers who worked the detail. Officer Hardy told Officer George that some officers 
had received the extra money from Lieutenant Savard, but that Officer Hardy did not. 
Officer George did not work the detail on the night when Officer Hardy alleged this 
occurred. 

On approximately two occasions during the summer of 2014, Officer George observed 
Mr. Brunis give additional money directly to officers who worked the detail above and 
beyond the amount that the officers were due to be compensated. On each of these 
occasions, Mr. Brunis gave extra money directly to all of the officers assigned to the 
detail because the officers were required to stay beyond the detail’s scheduled ending 
time to monitor the crowd leaving the establishment. Officer George was not aware of 
additional money ever being given to some officers but not others. 

With the exception of the aforementioned occasions. Officer George was not aware of 
any officers assigned to the Celebrities Banquet Hall detail receiving “tips” or extra 
compensation. 

Police Officer Darryl Hardy, Badge: P929. District Three 

Officer Hardy worked the outside employment extension of police services detail at 
Celebrities Banquet Hall on several occasions during 2014. 

Officers who work the Celebrities Banquet Hall detail on Friday and Saturday nights 
are assigned to various stationary and roving posts by Lieutenant Savard. One of the 
posts is located inside the lobby of the establishment, but outside the liquor permit 
premises, where patrons pass through metal detectors and are searched by security 
personnel before being admitted to the establishment. In order to further minimize the 
chance of a weapon or contraband being smuggled inside, patrons wearing 
‘Timberland” or other similar type boots are directed by security personnel to remove 
the boots and turn them upside down. 

The officer assigned to this post monitors the searches conducted by security personnel 
in case a patron becomes disorderly, or a weapon or contraband is located. Officer 
Hardy has never observed an officer assigned to this post conduct searches, check 
identification, or otherwise perform functions that security personnel perform. Officer 
Winstead is usually assigned to this post. 

Officers assigned to the Celebrities Banquet Hall detail are compensated in cash. 
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On most occasions, the payment of the detail officers is facilitated by Mr. Brunis 
stapling together a quantity of currency designated for each officer approximately one 
hour before the end of the detail. Mr. Brunis then gives the entire sum of cash 
payments designated for each officer to Lieutenant Savard, who in turn distributes the 
individual cash payments to the officers. Officers are not required to sign for the cash 
payments. 

On one occasion, on an unknown date in 2014, the amount of stapled currency Officer 
Hardy received firom Lieutenant Savard was less than the amount that Officer Hardy 
was due to receive for working the detail. Officer Hardy immediately notified 
Lieutenant Savard, who in turn notified Mr. Brunis, that Officer Hardy’s cash payment 
was short. Mr. Brunis immediately provided Officer Hardy with a quantity of currency 
that was equal to the difference between what Officer Hardy had already received and 
the total amount due to Officer Hardy for working the detail. 

Officer Hardy denied there was ever an occasion when Lieutenant Savard distributed 
extra money firom Mr. Brunis to some of the officers who worked the Celebrities 
Banquet Hall detail, while withholding extra money from Officer Hardy. 

Police Officer Diondre Winstead, Badge: P912. District Four 

Officer Winstead has worked the outside employment extension of police services 
detail at Celebrities Banquet Hall since March of 2014. Officer Winstead usually 
works the post that is located inside the lobby of the establishment, but outside the 
liquor permit premises, where patrons pass through metal detectors and are searched by 
security personnel before being admitted to the establishment. 

While assigned to this post. Officer Winstead monitors the receipt of currency by 
members of the staff. Officer Winstead also monitors the searches conducted by 
security personnel in case a patron becomes disorderly, or a weapon or contraband is 
located. In order to further minimize the chance of a weapon or contraband being 
smuggled inside, patrons wearing “Timberland” or other similar type boots are directed 
by security personnel to remove the boots and turn them upside down. 

Officer Winstead has never conducted searches, checked identification, or otherwise 
performed functions that security personnel perform while assigned to this post, nor has 
Officer Winstead observed any other officer perform such functions. 

Officers assigned to the Celebrities Banquet Hall detail are compensated in cash. On 
most occasions, the payment of the detail officers is facilitated by Mr. Brunis stapling 
together a quantity of currency designated for each officer approximately one hour 
before the end of the detail. 
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Mr. Brunis then gives the entire sum of cash payments designated for each officer to 
Lieutenant Savard, who in ton distributes the individual cash payments to the officers. 
Officers are not required to sign for the cash payments. 

Officer Winstead was not aware of any officers assigned to the Celebrities Banquet 
Hall detail ever receiving “tips” or extra compensation, nor was he aware of additional 
money ever being given to some officers but not others. 

Mr. Herman Brunis III. Black/Male/52.1190 Oldwick Drive. Cincinnati. Ohio, 
45215. Telephone; (513) 293-2162 

Mr. Brunis is the owner and operator of Celebrities Banquet Hall. Mr. Brunis met with 
and sought input fi'om Police Captain Michael Neville, Badge: C2, Central Business 
Section Commander, and from Lieutenant Savard, on several occasions in developing 
security plans and determining appropriate staffing for the outside employment 
extension of police services detail at the establishment. 

Note: Captain Neville was assigned as the District Four Commander from May 26, 
2013, through August 17,2014. 

Lieutenant Savard supervises virtually every Tuesday, Friday, and Saturday night detail 
at Celebrities Banquet Hall. Lieutenant Davis usually works the second lieutenant’s 
position on the detail on Friday and Saturday nights. 

Officers assigned to the Celebrities Banquet Hall detail are compensated in cash. 

On most occasions, the payment of the detail officers is facilitated by Mr. Brunis 
stapling together a quantity of currency designated for each officer approximately one 
hour before the end of the detail. Mr. Brunis then gives the entire sum of cash 
payments designated for each officer to Lieutenant Savard, who in turn distributes the 
individual cash payments to the officers. Officers are not required to sign for the cash 
pa3mients. 

On one or two occasions, Mr. Brunis has made errors when counting the quantities of 
currency to be paid to the officers assigned to the detail, resulting in officers initially 
being paid a lesser amount than was due to them. On each of these occasions, Mr. 
Brunis immediately provided the officer with the correct amount of money when the 
error was brought to his attention. 

On “a few” occasions when officers assigned to the detail were required to work past 
their scheduled ending times to monitor the crowd leaving the establishment, Mr. 
Brunis has paid additional money directly to all officers who worked the detail above 
and beyond the amount that the officers were due to be compensated. 
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Mr. Brunis has never paid additional money or provided “tips” to some officers but not 
others. 

Mr. Brunis stated he would begin paying all officers assigned to the detail directly and 
requiring them to sign for cash payments effective March 20,2015. 

Police Lieutenant Lisa Davis, Badge; L210. Community Liaison Unit 

Lieutenant Davis has worked the outside employment extension of police services 
detail at Celebrities Banquet Hall on numerous occasions during 2014 and 2015. 
Lieutenant Davis usually works the second lieutenant’s position on the detail on Friday 
and Saturday nights, while Lieutenant Savard supervises virtually every Tuesday, 
Friday, and Saturday night detail. 

Officers who work the Celebrities Banquet Hall detail on Friday and Saturday nights 
are assigned to various stationary and roving posts by Lieutenant Savard. One of the 
posts is located inside the lobby of the establishment, but outside the liquor permit 
premises, where patrons pass through metal detectors and are searched by security 
personnel before being admitted to the establishment. In order to further m inimize the 
chance of a weapon or contraband being smuggled inside, patrons wearing 
“Timberland” or other similar type boots are directed by security personnel to remove 
the boots and turn them upside down. 

The officer assigned to this post monitors the searches conducted by security personnel 
in case a patron becomes disorderly, or a weapon or contraband is located. Lieutenant 
Davis has never observed an officer assigned to this post conduct searches, check 
identification, or otherwise perform functions that security personnel perform. Officer 
Winstead is usually assigned to this post. 

On an unknown date in 2014, Lieutenant Davis contacted Sergeant Lawson to clarify 
whether posting a detail officer inside the lobby area of Celebrities Banquet Hall to 
monitor the area where security personnel conduct searches prior to admitting patrons 
to the establishment was permissible according to Department procedure. Sergeant 
Lawson told Lieutenant Davis that such a post was permissible as long as the post was 
outside the liquor permit premises. 

Lieutenant Davis usually oversees the parking lot patrols on the detail, while Lieutenant 
Savard supervises the officers assigned to stationary posts in front of the establishment. 

Officers assigned to the Celebrities Banquet Hall detail are compensated in cash. 
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On most occasions, the payment of the detail officers is facilitated by Mr. Bnmis 
stapling together a quantity of currency designated for each officer approximately one 
hour before the end of the detail. Mr. Brunis then gives title entire sum of cash 
payments designated for each officer to Lieutenant Savard, who in turn distributes the 
individual cash payments to the officers. Officers are not required to sign for the cash 
payments. 

On an unknown date in 2014, which coincided with the second occasion on which 
Officer Hardy worked the Celebrities Banquet Hall detail. Lieutenant Davis heard 
Officer Hardy state that he had not received his “tip” of $10.00 United States currency 
after the previous week’s detail. Lieutenant Davis and Mr. Brunis both explained to 
Officer Hardy that officers do not receive “tips” for working the detail. 

On approximately two occasions during the summer of 2014, Lieutenant Davis 
observed Mr. Brunis give additional money directly to officers who worked the detail 
above md beyond the amount that the officers were due to be compensated. On each of 
these occasions, Mr. Brunis gave extra money directly to all of the officers assigned to 
the detail because the officers were required to stay beyond the detail’s scheduled 
ending time to monitor the crowd leaving the establishment. Lieutenant Davis was not 
aware of additional money ever being given to some officers but not others, nor was she 
aware of any officers assigned to the Celebrities Banquet Hall detail ever receiving 
“tips” or extra compensation. 

Police Lieutenant Michael Savard. Badge; L328. Emergency Communications 
Center Liaison 

Lieutenant Savard has worked virtually every outside employment extension of police 
services detail at Celebrities Banquet Hall since the Cincinnati Police Department 
assumed control of the detail in March of 2014, at which point Captain Neville 
contacted Lieutenant Savard and asked him to oversee the detail. Lieutenant Savard 
supervises virtually every Tuesday, Friday, and Saturday night detail, while Lieutenant 
Davis often works the second lieutenant’s position on the detail on Friday and Saturday 
nights. 

Lieutenant Savard usually supervises the officers assigned to stationaiy posts in front of 
the establishment, while Lieutenant Davis usually oversees the parking lot patrols on 
the detail. Officers who work the Celebrities Banquet Hall detail on Friday and 
Saturday nights are assigned to various stationary and roving posts by Lieutenant 
Savard. One of the posts is located inside the lobby of the establishment, but outside 
the liquor permit premises, where patrons pass through metal detectors and are searched 
by security personnel before being admitted to the establishment. 
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In order to fiirther minimize the chance of a weapon or contraband being smuggled 
inside, patrons wearing ‘Timberland” or other similar type boots are directed by 
security personnel to remove the boots and turn them upside down. 

The officer assigned to this post monitors the searches conducted by security personnel 
in case a patron becomes disorderly, or a weapon or contraband is located. Lieutenant 
Savard has never observed an officer assigned to this post conduct searches, check 
identification, or otherwise perform functions that security persormel perfonn. Officer 
Winstead is usually assigned to this post. On an unknown date in 2014, Lieutenant 
Davis received approval from Detail Coordination Squad personnel to assign a detail 
officer to this post. 

Officers assigned to the Celebrities Banquet Hall detail are compensated in cash. On 
most occasions, the payment of the detail officers has been facilitated by Mr. Bmnis 
stapling together a quantity of currency designated for each officer approximately one 
hour before the end of the detail. Mr. Brunis would then give the entire sum of cash 
payments designated for each officer to Lieutenant Savard, who in turn would distribute 
the individual cash payments to the officers. Officers were not required to sign for the 
cash payments. When Lieutenant Savard began supervising the detail, he agreed to 
distribute the cash payments to the officers so that Mr. Brunis did not have to take the 
time to pay each officer individually. 

Recently, the method of paying officers assigned to the detail has changed. Officers 
receiving cash payments must now sign for the payments, and must receive the 
payments directly from Mr. Brunis or a Celebrities Banquet Hall manager. 

On rare occasions, Mr. Brunis has given additional money directly to officers who 
worked the detail above and beyond the amount that the officers were due to be 
compensated. On each of these occasions, Mr. Brunis gave extra money directly to all 
of the officers assigned to the detail because the officers were required to stay beyond 
the detail’s scheduled ending time to monitor the crowd leaving file establishment. 
Neither Lieutenant Savard nor Mr. Brunis has ever given additional money to some 
officers but not others, and officers assigned to the Celebrities Banquet Hall detail have 
never received “tips” or extra compensation. 

Additional Information; 

nU reviewed the Form 17, Interdepartmental Correspondence Sheet, authored by 
Police Lieutenant Barbara Young, Badge: L770, Inspections Unit, requesting that ITU 
investigate the allegation received by Sergeant Lawson. 
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IIU reviewed 2014 and 2015 Forms 668, Outside Employment Work Permits, 
authorizing the outside employment extension of police services detail at Celebrities 
Banquet Hall. 

During 2014, police lieutenants, police sergeants, and police ofBcers/police specialists 
were scheduled to work the detail in shifts ranging fi:om four hours to five and one-half 
hours in length, at hourly rates of $40.00, $35.00, and $31.00, respectively. While the 
number of police personnel varied according to the type of event scheduled at the 
establishment, the standard Tuesday night outside employment extension of police 
services detail consisted of one lieutenant and three police officers/police specialists. 
The standard detail on Friday and Saturday nights consisted of one lieutenant, one 
sergeant, and five police officers/police specialists. 

During 2015, police lieutenants and police officers/police specialists were scheduled to 
work the detail in shifts ranging from four hours to five and one-half hours in length, at 
hourly rates of $41.00 and $32.00, respectively. Beginning in January of 2015, Mr. 
Brunis requested that the Friday and Saturday night details be supervised by two police 
lieutenants, rather than one police lieutenant and one police sergeant. Whil e the 
number of police personnel again varied according to the type of event scheduled at the 
establishment, the standard Tuesday night outside employment extension of police 
services detail consisted of one lieutenant and three police officers/police specialists. 
The standard detail on Friday and Saturday nights consisted of two lieutenants and five 
police officers/police specialists. 

IIU reviewed Forms 668B, Detail Assignment Rosters, identifying officers who 
worked the Celebrities Banquet Hall outside employment extension of police services 
detail between March 1,2014, and December 31,2014. 

Conclusion: 

An anonymous Cincinnati Police officer alleged on several unknown dates during 2014, 
at 7617 Reading Road, management personnel from Celebrities Banquet Hall ptoyided 
several unknown Cincinnati Police officers working the outside employment extension 
of police services detail at this establishment with additional cash “tips” above and 
beyond the established outside employment extension of police services detail hourly 
rate payments that were due to them. The anonymous officer alleged the additional 
cash “tips” were distributed to some officers assigned to the detail, but not to others, by 
Police Lieutenant Michael Savard. 
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Police Officer Shawn George stated Police Officer Darryl Hardy told him that on an 
unknown date in 2014, when Officer Hardy worked the Celebrities Banquet Hall detail, 
Mr. Herman Brunis gave extra money to Lieutenant Savard for distribution to all of the 
officers who worked the detail. Officer Hardy told Officer George that some officers 
had received the extra money from Lieutenant Savard, but that Officer Hardy did not. 
Officer George did not work the detail on the night when Officer Hardy alleged this 
occurred. 

On approximately two occasions during the summer of 2014, Officer George observed 
Mr. Brunis give additional money directly to officers who worked the detail above and 
beyond the amount that the officers were due to be compensated. On each of these 
occasions, Mr. Brunis gave extra money directly to all of the officers assigned to the 
detail because the officers were required to stay beyond the detail’s scheduled ending 
time to monitor the crowd leaving the establislunent. Officer George was not aware of 
additional money ever being given to some officers but not others. 

With the exception of the aforementioned occasions, Officer George was not aware of 
any officers assigned to the Celebrities Banquet Hall detail receiving “tips” or extra 
compensation. 

Officer Hardy stated on an unknown date in 2014, the amount of currency Officer 
Hardy received from Lieutenant Savard was less than the amount that Officer Hardy 
was due to receive for working the detail. Officer Hardy immediately notified 
Lieutenant Savard, who in turn notified Mr. Brunis, that Officer Hardy’s cash payment 
was short. Mr. Brunis immediately provided Officer Hardy with a quantity of currency 
that was equal to the difference between what Officer Hardy had already received and 
the total amount due to Officer Hardy for working the detail. 

Officer Hardy denied there was ever an occasion when Lieutenant Savard distributed 
extra money from Mr. Brunis to some of the officers who worked the Celebrities 
Banquet Hall detail, while withholding extra money from Officer Hardy. 

Police Officer Diondre Winstead stated he was not aware of any officers assigned to the 
Celebrities Banquet Hall detail ever receiving “tips” or extra compensation, nor was he 
aware of additional money ever being given to some officers but not others. 

Mr. Brunis stated on one or two occasions, he has made errors when counting the 
quantities of currency to be paid to the officers assigned to the detail, resulting in 
officers initially being paid a lesser amount than was due to them. On each of these 
occasions, Mr. Brunis immediately provided the officer with the correct amount of 
money when the error was brought to his attention. 
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Mr. Brunis stated on “a few” occasions when officers assigned to the detail were 
required to work past their scheduled ending times to monitor the crowd leaving the 
establishment, he has paid additional money directly to all officers who worked the 
detail above and beyond the amount that the officers were due to be compensated. 

Mr. Brunis stated he has never paid additional money or provided “tips” to some 
officers but not others. 

Police Lieutenant Lisa Davis stated on an unknown date in 2014, which coincided with 
the second occasion on which Officer Hardy worked the Celebrities Banquet Hall 
detail, she heard Officer Hardy state that he had not received his “tip” of $10.00 United 
States currency after the previous week’s detail. Lieutenant Davis and Mr. Brunis both 
explained to Officer Hardy that officers do not receive “tips” for working the detail. 

On approximately two occasions during the summer of 2014, Lieutenant Davis 
observed Mr. Bmnis give additional money directly to officers who worked the detail 
above and beyond the amount that the officers were due to be compensated. On each of 
these occasions, Mr. Brunis gave extra money directly to all of the officers assigned to 
the detail because the officers were required to stay beyond the detail’s scheduled 
ending time to monitor the crowd leaving the establishment. Lieutenant Davis was not 
aware of additional money ever being given to some officers but not others, nor was she 
aware of any officers assigned to the Celebrities Banquet Hall detail ever receiving 
“tips” or extra compensation. 

Lieutenant Savard stated on rare occasions, Mr. Brunis has given additional money 
directly to officers who worked the detail above and beyond the amount that the officers 
were due to be compensated. On each of these occasions, Mr. Brunis gave extra money 
directly to all of the officers assigned to the detail because the officers were required to 
stay beyond the detail’s scheduled ending time to monitor the crowd leaving the 
establishment. 

Lieutenant Savard stated that neither he nor Mr. Brunis has ever given additional money 
to some officers but not others, and that officers assigned to the Celebrities Banquet 
Hall detail have never received “tips” or extra compensation. 

Based on the IIU interviews and the IIU investigation, IIU recommends this portion of 
the investigation be closed, UNFOUNDED. 



nu Case #15006 
Page 12 

During his interview with HU investigators, Police Officer Shawn George stated that 
payments to officers assigned to the outside employment extension of police services 
detail at Celebrities Banquet Hall were facilitated by Mr. Herman Brunis giving the 
entire sum of cash payments designated for each officer to Police Lieutenant Michael 
Savard, who in turn distributed the individual cash payments to the officers. Officers 
were not required to sign for the cash payments. 

During his interview with HU investigators, Police Officer Darryl Hardy stated that 
payments to officers assigned to the outside employment extension of police services 
detail at Celebrities Banquet Hall were facilitated by Mr. Brunis giving the entire sum 
of cash payments designated for each officer to Lieutenant Savard, who in turn 
distributed the individual cash payments to the officers. Officers were not required to 
sign for the cash payments. 

During his interview with IHJ investigators, Police Officer Diondre Winstead stated that 
payments to officers assigned to the outside employment extension of police services 
detail at Celebrities Banquet Hall were facilitated by Mr. Brunis giving the entire sum 
of cash payments designated for each officer to Lieutenant Savard, who in turn 
distributed the individual cash payments to the officers. Officers were not required to 
sign for the cash payments. 

During his interview with HU investigators, Mr. Brunis stated that payments to officers 
assigned to the outside employment extension of police services detail at Celebrities 
Banquet Hall were facilitated by Mr. Brunis giving the entire sum of cash payments 
designated for each officer to Lieutenant Savard, who in turn distributed the individual 
cash payments to the officers. Officers were not required to sign for the cash payments. 
Mr. Brunis stated he would begin paying all officers assigned to the detail directly and 
requiring them to sign for cash payments effective March 20, 2015. 

During her interview with IHJ investigators. Police Lieutenant Lisa Davis stated that 
payments to officers assigned to the outside employment extension of police services 
detail at Celebrities Banquet Hall were facilitated by Mr. Brunis giving the entire sum 
of cash payments designated for each officer to Lieutenant Savard, who in turn 
distributed the individual cash payments to the officers. Officers were not required to 
sign for the cash payments. 

During his interview with HU investigators. Lieutenant Savard stated that payments to 
officers assigned to the outside employment extension of police services detail at 
Celebrities Banquet Hall were facilitated by Mr. Brunis giving the entire sum of cash 
payments designated for each officer to Lieutenant Savard, who in turn distributed the 
individual cash payments to the officers. Officers were not required to sign for the cash 
payments. 
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Lieutenant Savard stated when he began supervising the detail, he agreed to distribute 
the cash payments to the officers so that Mr. Brunis did not have to take the time to pay 
each officer individually. 

Lieutenant Savard stated the method of paying officers assigned to the detail has 
recently changed. Officers receiving cash payments must now sign for the payments, 
and must receive the payments directly from Mr. Brunis or a Celebrities Banquet Hall 
manager. 

Lieutenant Savard’s actions are in violation of Rule 1.01(A) of the Manual of Rules and 
Regulations and Disciplinary Process for the Cincinnati Police Department, which 
states: 

1.01 Members shall not commit any acts or omit any acts, which constitute a 

violation of any of the rules, regulations, procedures, directives, or orders of the 
Department. 

A. A violation which does not entail a risk of nor leads to physical injury to 
another or financial loss to the City. 


To wit: 

Cincinnati Police Department Procedure 19.140, Outside Employment, which states in 
part: 

Policy Section 

The Department prohibits employment that presents a potential conflict of interest or 
reflects an abuse of official position that could give rise to illegal or unethical 
practices. 

Prohibitions include, but are not limited to, the following: 

1. Sworn personnel, whether on duty or working a detail, may not handle currency 
or deposit bags. Sworn personnel are limited to escorting a responsible business 
employee. 



And 
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H. Compensation 


6. No sworn employee will receive lump sum payments for disbursement to 
officers working details. The outside employer must pay each detail officer 
directly or through the City payroll. 


7. Secondary employers are required to document cash payments to officers 
working details. An officer receiving a cash payment must sign for the cash 
payment. 



Based on the IIU interviews and 
the investigation be 


recommends this portion of 


TAT/BAM 



city of 

CINCINNATI 

interdepartmental Correspondence Sheet 

Date: 9/17/12 

To: James E. Craig, Police Chief 

From: Captain Teresa A. Theetge, Professional Standards Section Commander 

Copies to: 

Subject: Allegation of Unethical Conduct-PSS 12061 




Professional Standards Section (PSS) has completed an investigation into an allegation of 
Unethical Conduct filed by Police Lieutenant Joe Richardson, Badge: L3, District Three. 
Lieutenant Richardson filed the allegation via electronic mail on May 14, 2012. 

Note: On May 14, 2012, Lieutenant Richardson was assigned as the Night Inspector. 

Lieutenant Richardson alleged that between the dates of April 1, 2012, and May 12, 2012, 
Police Lieutenant Michael Savard, Badge: L328, District Four, flailed to log onto his 
mobile data computer on 18 out of 20 tours of duty. 

Lieutenant Richardson also alleged Lieutenant Savard routinely spent the majority of his 
tour of duty inside the District Four station lieutenant’s office with the door to the office 
closed and the lights turned off. Lieutenant Richardson alleged Lieutenant Savard 
abdicated his responsibility as the Third Relief Commander to his Sergeants. 

On May 23, 2012, PSS investigators interviewed Police Sergeant Carolyn Richardson, 
Badge: S714, District Four, regarding Lieutenant Richardson’s allegations. Sergeant 
Richardson stated that Lieutenant Savard was assigned to District Four third relief on 
January 29, 2012. Due to scheduled off days and vacation days, Sergeant Richardson 
only worked with Lieutenant Savard on approximately five to ten occasions between 
January 29, 2012 and May 23, 2012. 

Sergeant Richardson only saw Lieutenant Savard when he began his tour of duty or when 
Sergeant Richardson secured from her tour of duty. Lieutenant Savard would 
communicate with Sergeant Richardson via electronic mail if the need would arise. 
Sergeant Richardson recalled observing Lieutenant Savard respond to one service call 
during her time working with Lieutenant Savard. Sergeant Richardson did not recall 
hearing Lieutenant Savard via her police radio during their time working together. 
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When Lieutenant Savard was assigned as the District Four Third Relief Commander, he 
assigned Sergeant Richardson several administrative duties such as completing daily 
line-ups as well as scheduling officers for training. On an unknown date in April, 2012, 
Lieutenant Savard removed those responsibilities from Sergeant Richardson without 
explanation. 

On June 4, 2012, PSS investigators interviewed Police Sergeant Brian Norris, Badge: 
S801, District Four, regarding Lieutenant Richardson’s allegations. Sergeant Norris 
stated that Lieutenant Savard was assigned to District Four third relief on January 29, 
2012. 

Sergeant Norris saw Lieutenant Savard on a daily basis inside the District Four station. 
Although Sergeant Norris did not see Lieutenant Savard in the field on a regular basis. 
Sergeant Norris was able to contact Lieutenant Savard via police radio if the need arose. 
Sergeant Norris did not believe Lieutenant Savard abdicated his responsibility as the 
Third Relief Commander. 

On September 10, 2012, PSS investigators interviewed Lieutenant Savard regarding 
Lieutenant Richardson’s allegations. 

Note: PSS was unable to conduct Lieutenant Savard‘s interview prior to September 10, 
2012, because Lieutenant Savard was on vacation beginning on July 8, 2012, for 
three weeks and then attended a three week training seminar that ended on August 
13, 2012. 

Lieutenant Savard stated that in March of 2012, he began having difficulties logging onto 
his mobile data computer in his marked police vehicle. Lieutenant Savard completed a 
Form 425, Motor Vehicle Repair Report, on approximately four occasions documenting 
the malfunctioning mobile data computer; however, each time the mobile data computer 
was returned as functioning properly. Lieutenant Savard was still unable to log onto the 
mobile data computer. 

Note: PSS reviewed a Form 425, Motor Vehicle Repair Report, completed by Lieutenant 
Savard on May 28, 2012. 

On the occasions that Lieutenant Savard was unable to log onto his mobile data computer. 
Lieutenant Savard would enter the field and conduct his supervisory responsibilities via 
his police radio. Lieutenant Savard did not believe that his inability to log onto the 
mobile data computer affected his ability to supervise. 

Lieutenant Savard denied routinely spending the majority of his tour of duty inside the 
District Four station lieutenant’s office with the door to the office closed and the lights 
turned off. 
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Lieutenant Savard stated that he would spend any where between one to five hours 
conducting administrative duties in his office. Lieutenant Savard stated that when he was 
in his office, the door to the office was open a majority of the occasions. When 
Lieutenant Savard was not inside the District Four station, he would shut and lock the 
door to the office. 

Through its investigation, PSS was unable to confirm or deny Lieutenant Richardson’s 
allegations against Lieutenant Savard. 

Based on the PSS interviews and investigation, PSS recommends the investigation be closed, 

NOT SUSTAINED. 


TAT/DHS 



city of 

CINCINNATI 

CITIZEN COMPLAINT 
AUTHORITY 


Kim Neal 
Director 



iVt) C^entcniiial Plaza 
805 C'entral iVve, Suite 222 
Cincinnati, <^hio 45202-1947 
(513) 352-1600 
(513) 352-3158 Pax 


March 30, 2017 

Mr. Kevin Sand 
1456 Kelvin Ct 
Cincinnati, Ohio 45240 

Re: Citizen Complaint Authority Case No. 17067-5310 

Dear Mr. Sand: 

Thank you for submitting your complaint. Citizen Complaint Authority (CCA) is an independent 
civilian oversight agency. We investigate allegations of discharging of firearms, deaths in 
custody, use of excessive force, discrimination, improper pointing of firearms and improper 
searches and seizures against Cincinnati Police Officers. All other complaints against Cincinnati 
Police Officers should be addressed directly with the Cincinnati Police Department; such as 
discourtesy, lack of service, harassment and/or procedure violation. While we do not investigate 
these types of allegations, we can monitor them. 

Your complaint has been reviewed and does not meet the criteria established in the Cincinnati 
Municipal Code, Article 28. We referred your complaint to the Cincinnati Police Department 
(CPD) where a Sergeant will follow-up with you to initiate an investigation of the complaint. We 
encourage you to schedule a resolution meeting with them when they contact you. Enclosed are 
frequently asked questions pertaining to CCRP. 

If you have any questions, please feel free to contact our office at 513.352.1600. 


Sincerely. 



CCA Director 
KN:hw 

Enclosure: Explanation of CCRP 
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THE CITIZEN COMPLAINT RESOLUTION PROCESS 


The following is an explanation of the Citizen Complaint Resolution Process (CCRP) and 
frequently asked questions: 

1) What is a CCRP? 

CCRP is a process where Quality-of-Service complaints and Misconduct allegations are 
initiated by the citizen and reviewed and investigated by the Cincinnati Police Department 
(CPD). Examples of these complaints and allegations include: 

Discourtesy/unprofessional attitude 
Lack of proper service 

Improper procedure (example: offense investigation, use of discretion, official law 
enforcement practices and Police Department Procedures) 

Crimi n al conduct 

Sexual misconduct 

Use of excessive force 

Unnecessary pointing of firearms at persons 

Serious misconduct (ex.: severe nature or pattern of procedural violations, lack of 
service, etc.) 

Improper searches and seizures 
Discrimination 

2) How are complaints or allegations handled by the CCRP? 

Each complaint will be resolved in writing. Your complaint will be assigned a unique 
identifier which will be provided to you. This number will be used to follow your complaint 
through the process. 

Quality-Of-Service complaints will be assigned to a supervisor and fully 
investigated. Upon completion of the investigation you will be asked to attend a resolution 
meeting. The resolution meeting is a sincere effort by all parties to discuss and resolve the 
complaint. 

Misconduct allegations will be assigned to an investigator and fully investigated. Upon 
completion of this investigation a report will be forwarded to the Police Chief for final 
disposition. Once the report is approved, you will be informed in writing of the outcome of 
the investigation of your complaint, including whether any non-disciplinary corrective action 
or disciplinary action was taken. 

3) Does the Citizen Complaint Authority (CCA) participate in the CCRP? 

No. The CCA only handles complaints involving the following allegations: discharge of 
firearms, deaths in custody, use of excessive force, discrimination, improper pointing of 
firearms and improper searches and seizures against Cincinnati Police Officers. The CCA 
investigations are independent of the CCRP. 




4) How do 1 file a complaint or allegation using the CCRP? 

A complaint can be filed in writing, verbally, in person or by mail, telephone. Telephone 
Device for Deaf (TDD), fax or e-mail. 

Police personnel at the front desk of each district station are authorized to take complaints, 
including third-party complaints, which persons may file at any district station. 

A Cincinnati Police Department Citizen Complaint Form will be completed each time a 
complaint is filed. 

Please visit the CPD’s website at http://www.cincinnati-oh.gov/police/contact-us/comDlaint- 
about-police/ for more information. 
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CCA Complaint Sheet 


Tuesday, January 22, 2019 
11:10:35 AM 


01:00 m 


Entered By: Dena Brown 


Complaint# 17067 


Received Date 
Incident Date/Time 
Due Date 
Investigator 
ETS Number 

Complainant(s) 


28-Mar-17 Status 


3/26/2017 - 01:00:00 AM Type 


2017-223061 


Category 
How Received 
Circumstance 
D Charged 


Name: Kevin Sand Gender: Male Race: White 

Currently Living At: 1456 Kelvin Ct Cincinnati Ohio 


Closed 

Referred 

Regular 

CPD 


CPD Date Received 


Received At 


Request for Service 
0 Injuries 


DOB: 26-Aug-95 

45240 


Other Address: 


Home Phone Work Phone: Cell Phone 513 913-2557 

Email: Kevinsand85@gmail.com 


Incident Location/District/Neighborhood/Description 


Mt. Adams @ Longworth Bar District -1 Mt. Adams Off-duty officer 

0 Off-duty detail officer 

per CPD: Mr. Sand's states people were fighting all night at this bar and police and security were doing nothing 
about it they stood outside the front of the bar just looking at people. Mr. Sand's states people were bleeding 
pretty bad and the police were arguing with people and being Very unprofessional. Someone punched Mr. Sand 
and his friend in the face and robbed Mr. Sand of his phone and his friend for his hat. Mr. Sand spoke to the police 
and was told there was nothing that could be done about it and to speak to club security. Mr. Sand approached 
another officer and was informed no one had turned any items in to him. Mr. Sand states that is a lie since his 
friend was able to get his hat back from an officer that was in the area. In the second part of Mr. Sand's complaint 
he states he's upset that his property was not returned to him and there were at least three situations that 
occurred that night and there were plenty of police on site. Mr. Sand states he will not return to the Mt. Adams 
area and would like to talk to someone about this immediately. 


Allegations/ Respondents 


Entered By Dena Brown 


LOS 

Savard, Michael L 

Badge# L0328 

LOS 

McGuffey, Terry J 

Badge# P0265 


Civilian Witnesses 

Crumpton, Brandon 


Cincinnati, Ohio 
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(Home) 


Officer Witnesses 



CCA Complaint Sheet 


Tuesday, January 22 , 2019 
11:09:13 AM 


02:30 AM 


Complaint# 16251 


Received Date 
Incident Date/Time 

Due Date 
Investigator 

ETS Number 


08-Dec-16 
12/4/2016-02:30:00 AM 


2016-219762 


Complainant(s} 

Name: David Harris, Sr. Gender: Male 

Currently Living At: 3439 W. Galbraith Road Cincinnati 


Ohio 


Other Address: 

Home Phone 
Email: 


Entered By: 


Dena Brown 


Status 

Closed 

Type 

Referred 

Category 

Regular 

How Received 

ETS 

Circumstance 

Traffic Stop 

D Charged 

□ Injuries 

Race: Black 

DOB: 14-1 


CPD Date Received 


Received At 


45239 


Work Phone: 


Cell Phone 513 904-1683 


Incident Location/District/Neighborhood/Description 


St. Gregory St District -1 Mt. Adams Off-duty officer 

Off-duty detail officer 

per CPD: Mr. Harris Sr. was driving for UBER picking up a rider in Mt. Adams from a nightclub. Mr. Harris Sr., was 
parked to the side of street and he felt he was out of the way of other cars, there were four other cars on that 
same street. Mr. Harris Sr. was singled out by Lt. Savard saying "Mr. Harris need to move over to the spots where 
they are marked. Mr. Harris feels the tone was one of disrespect. Mr. Harris states people should always be talked 
to with respect. Mr. Harris also states if the officer was having a bad day the police officer should not have been in 
uniform. 


Allegations/ Respondents 


Entered By Dena Brown 


Disc 


Savard, Michael L 


Badge# L0328 


Disc 


Fusselman, Andrew Badge# P0872 


Civilian Witnesses 


Officer Witnesses 
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CITIZEN COMPLAINT 
AUTHORITY 


Kiiii Neal 
Director 


805 Central Ave, Suite 222 
Cincinnati, Ohio 45202-1947 
(513) 352-1600 
(513) 3520158 Fax 


December 8, 2016 


Mr. David Harris, Sr. 

3439 W. Galbraith Road 
Cincirmati, Ohio 45239 

Re: Citizen Complaint Authority Case No. 16251-5239 

Dear Mr. Harris, Sr.: 

Thank you for submitting your complaint. Citizen Complaint Authority (CCA) is an independent 
civilian oversight agency. We investigate allegations of discharging of firearms, deaths in 
custody, use of excessive force, discrimination, improper pointing of firea rms and improper 
searches and seizures against Cincirmati Police Officers. All other complaints against Cincirmati 
Police Officers should be addressed directly with the Cincirmati Police Department; such as 
discourtesy, lack of service, harassment and/or procedure violation. While we do not investigate 
these types of allegations, we can monitor them. 

Your complaint has been reviewed and does not meet the criteria established in the Cincirmati 
Municipal Code, Article 28. We referred your complaint to the Cincirmati Police Department 
(CPD) where a Sergeant will follow-up with you to initiate an investigation of the complaint. We 
encourage you to schedule a resolution meeting with them when they contact you. Enclosed are 
frequently asked questions pertaining to CCRP. 

If you have any questions, please feel free to contact our office at 513.352.1600. 


Sincerely, 



Kim Neal 
CCA Director 


KN:mb 


Enclosure: Explanation of CCRP 
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THE CITIZEN COMPLAINT RESOLUTION PROCESS 


The following is an explanation of the Citizen Complaint Resolution Process (CCRP) and 
frequently asked questions: 

1) What is a CCRP? 

CCRP is a process where Quality-of-Service complaints and Misconduct allegations are 
initiated by the citizen and reviewed and investigated by the Cincinnati Police Department 
(CPD). Examples of these complaints and allegations include: 

Discourtesy/unprofessional attitude 
Lack of proper service 

Improper procedure (example: offense investigation, use of discretion, official law 
enforcement praetiees and Police Department Procedures) 

Criminal conduct 

Sexual misconduct 

Use of excessive force 

Unnecessary pointing of firearms at persons 

Serious misconduct (ex.: severe nature or pattern of procedural violations, lack of 
service, etc.) 

Improper searches and seizures 
Discrimination 

2) How are complaints or allegations handled by the CCRP? 

Each complaint will be resolved in writing. Your eomplaint will be assigned a unique 
identifier which will be provided to you. This number will be used to follow your complaint 
through the process. 

Quality-Of-Service complaints will be assigned to a supervisor and fully 
investigated. Upon completion of the investigation you will be asked to attend a resolution 
meeting. The resolution meeting is a sincere effort by all parties to discuss and resolve the 
complaint. 

Misconduct allegations will be assigned to an investigator and fully investigated. Upon 
completion of this investigation a report will be forwarded to the Poliee Chief for final 
disposition. Once the report is approved, you will be informed in writing of the outeome of 
the investigation of your complaint, including whether any non-disciplinary corrective action 
or disciplinary action was taken. 

3) Does the Citizen Complaint Authority (CCA) participate in the CCRP? 

No. The CCA only handles complaints involving the following allegations: discharge of 
firearms, deaths in custody, use of excessive force, discrimination, improper pointing of 
firearms and improper searches and seizures against Cincinnati Police Officers. The CCA 
investigations are independent of the CCRP. 




4) How do I file a complaint or allegation using the CCRP? 

A complaint can be filed in writing, verbally, in person or by mail, telephone, Telephone 
Device for Deaf (TDD), fax or e-mail. 

Police personnel at the front desk of each district station are authorized to take complaints, 
including third-party complaints, which persons may file at any district station. 

A Cincinnati Police Department Citizen Complaint Form will be completed each time a 
complaint is filed. 

Please visit the CPD’s website at http ://www.cincinnati-oh. uov/nolice/eontact-us/eomplaint- 
about-Dolice/ for more information. 
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City of Cincinnati 

Payroll Attendance Report __ 

PERIOD 2 (12/30/2018-1/12/2019) PAY DATE: 22-Jan-19 


FuDd/OrganizatioiB Biweekly (TE) Exception Reporting Required 

050-222-15000 DISTRICT FIVE 
Eny^loveeNafflc EmpID: REG. 



Fund/Organizafion Biweekly (TE) Exception Reporting Required 


050-222-16000 CENTRA L BUSINESS 
En^lpy w Name EmpID: REG. 



Fund/Organizatlon Biweekly (TE) Exception Reporting Required 

050-222-17000 SP ECIAL S ER\TCES SECTION 
Eipp loscc Name EmpID: REG. 

SAVARD, MICHAEL L. 1 3922 32.00 VAC“48.00 


Fund/Organization Biweekly (TE) Exception Reporting Required 

050-222-21000 INVESTIGATIO NS BUREAU 
Em{>lo>ee Nanw Em p ID: REG. 



Fund/Organization Biweekly (TE) Exception Reporting Required 

050-222-31000 SUPPORT BUREA U 
En^^lpvee NMC Emp ID: REG. 



Monday* January 14,2019 
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City of Cincinnati 
Payroll Attendance Report 

PERTOD 3 {1/I3/20I9-l/26/201«>) PAY DATE: {)5-Eeb-I9 


Fuud/Ori^ankalluii Biweekly (TK) Exception Reporting Required 

050-222-15(100 BiSTRlCT FIVE 

BmploveeNarne BmrJDi REG. 



Fund/Organizution Biweekly (TE) Exception Reporting Required 

056-222-17000 SPF.C lAL SERViCES SECTION 
Empiavec Name Emp I D: REG. 

SAWRD, fvIlCHAElL 13922 24.00 SWP~5A.OO 


Fuitd/Orguni/ation Biweekly (TE) Exception Reporting Required 

050-222-21000 iNVKSTIGATIONS BLIRFAU 
Empl oy^ Name Fm p ID: RECi 



Fnnd/Orgnnization Biweekly (IE) Exception ReporUiig Required 


050-222-31000 SUTPORT BUREAU 

EmploNccNam c ImpJD; REG, 



Monday, January 28, 2019 
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City of Cincinnati 

Payroll Attendance Report _ 

PERIOD 4 _ (1/27/2019 - 2/9/2019) _ PAY DATE; 19-Feb-19 

Fnad/OrganizatioD Biweekly (TE) Exception Reporting Required 

050-222-15000 DISTRICT FIVE 



Fund/Organioitioii Biweekly (TE) Exception Reporting Required 

050-222-17000 SPECIAL SERVICES SECTION 
Emplo\TONMe pTnp in- REG. 

SAVARD, MICHAEL L 13922 56.00 VAC-16.00 SWP-8,00 


Fund/Organization Biweekly (TE) Exception Reporting Required 

050-222-21000 INVESTIGATIONS BUREAU 
Enu^lovce Name Exnn ID: REG. 



Fund/Organization Biweekly (TE) Exception Reporting Required 

OSO-222-31000 SUPPORT BUREAU 



Monday, February 11,2019 
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CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 


City of 

CINCINNATI 


POLICE 


22469 - PO Pat Simpson 

(Print/type: Employee ID# - Rank & Name) 


_ DATE 


SUN. I 10/21/18 


MON. 10/22/18 


DUTY HOURS 


OVERTIME 


_ Vice _ 

(Distria/Section/Unit) 

TIME OFF 


TYPE 


2300 


Officers conducted underage compliance checks at the following locations: 

Macs Pizza Pub - 205 West McMillan Street - Compliant, Condado Tacos -195 East Freedom Way - Compliant 

Jefferson Social —101 East Freedom Way — Non-Compliant, Tin Roof —160 East Freedom Way — Non-Compliant 

Arrested were the following: Kristopher Keefe, M/W, 39 control# 2177667, charged with 4301.69, Kenneth Florkey, M/W, 28 control # 
none, charged with 2 counts of 4301.69 


TUE. 


10/23/18 


0200 


Officers conducted an Administrative Liquor Inspection at Tin Roof - 160 East Freedom Way (NTR) Arrested Shelby Sheets, F/W, 25, 
control # 14394148, charged with 4301.69 


WED. 10/24/18 


0800 


1600 


Officers met with Natalia Harris, Chief Prosecutor, in reference to an ongoing case set for trial on November 8*'', 2018. The meeting 
was to discuss the defense attorney's demand for discovery on case # 18/CRB/9904 Anil Kumar Shah. 

Officers processed the following Final Recommendations: 2016 Freeman LLC - 2016 Freeman Avenue (Dl) Objection, Esquire 
Theater LTD - 320 Ludlow Avenue (D5J) No Objection, Hagen Properties LLC -1833 Vine Street (DS) No Objection, Ziegler Park LLC - 
1311 Sycamore Street {F8} No Objection, Fountain Square Management Group - 520 Vine Street (F8) No Objection, Chalet LLC - 920 
Race Street (D5 D6) No Objection, UOC LE Kim Long LLC - 700 Elm Street {D3 D3A DS D6) No Objection, Melanie Sue Investments Inc 
- 6350 Gracely Drive (Cl C2) No Objection, Ferrari Bros LLC - 3128 Colerain Avenue (Dl D2 D3 D3A D6) No Objection, Midnight Oil 
Co LLC -1538 Race Street (D5) No objection & Baltimore 2311 Inc. - 3949 Spring Grove Avenue (D2) No Objection. 

Officers processed the following liquor permit applications: Cincinnati HOB LLC-209 E. 12*'' St 1** FI & 1133 Sycamore St. & Patio- D5 
D6, Mercarato Fabrica Vine Street LLC-309 Vine St. Ste 200-D2 D2X D3 D6, Thomas Schuh-1734 Blue Rock Rd-Cl C2, Aloha Foods LLC- 
1509 Race St. Unit 104-D2 D2X D3 D3A D6 and Kroger Limited Partnership I LP-lOO E. Court St.-Dl 


THU. 10/25/18 


Vacation Day 


Vacation Day 


SAT. I 

Off Day 


10/26/18 


10/27/18 


1000 to 1800 


1000 to 1800 


Off to Day 



Officer’s Initials 
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Approving Supervisor 






CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 



22469 - PO Pat Simpson___Vice 



(Print/type: Employee ID# - Rank & Name) 

(District/Section/Unit) 



DATE 

DUTY HOURS 

OVERTIME 

TIME OFF 

TYPE 

SUN. 

10/14/18 

Off to Day 

hrs. 

hrs. 1 


I MON. 

10/15/18 

1700 to 0100 

hrs. 

1 

I Conducted surveillance at 69^^ & Cedar Ave. reference complaint of prostitution. 



Conducted surveillance in Walnut Hills area (Melrose/Lincoln corridor) reference a previous complaint of prostitution. 


Officers processed liquor applications for the following: Mainwood Pastry LLC -113 W Elder St;. -1 

D5J 


|tue. 

10/16/18 

1000 to 1800 


8 hrs 

SWP 

SWP 

WED. 

10/17/18 

1000 to 1800 


8 hrs 

SWP 

SWP 

Ithu. 

10/18/18 

1000 to 1800 


I 

Officers met with 3 potential underage confidential informants 




Officers took vehicle equipment #4 to Mike Albert Leasing for scheduled car maintenance. 



1 FRI. 

10/19/18 

0500 to 1300 


1 

Officers conducted early morning surveillance for complaint V-18-52 reference prostitution occurring at 14 W. 69^^ St./ Cedar Alley 
Officers had conference call with Robert Harris of Familiar Faces LLC regarding concerns of his Halloween Costume Event being held at 

1 the Duke Energy Center on October 27*". 



_ 

ISAT. 

10/20/18 

Off to Day 

hrs. 

hrs. I 

Off Day 






Officer’s Initials 

Form 202 (Revised 03/13/14, Replaces 02/02) 


y / ~ 

iroving Supervisor 








CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 


city of 

CINCINNATI 


POLICE 


22469 - PO Pat Simpson 


(Print/type: Employee ID# - Rank & Name) 


OVERTIME 


Vice 


(District/Section/Unit) 

TIME OFF 


1900 


TYPE 


DATE DUTY HOURS OVERTIME TIME OFF TYPE 


SUN. I 10/7/18 I 1100 to 1900 I hrs. | hrs. 

Voluntary off day change. 

Liquor compliance checks 


MON. I 10/8/18 I 1700 to 0100 \ hrs. 

Conducted surveillance at 69* & Cedar Ave.. reference complaint of prostitution. 

Officers processed liquor applications for the following: Officers processed the following liquor applications: Esquire Theatre LTD - 320 
Ludlow Ave. {D5J), Midnight Oil Co. LLC - 1538 Race St. (D5), Hafen Properties LLC - 1833 Vine St. and Rhined LLC - 4011 Allston St. 
Suite B (D1 D2 D3 D6) 


TUE. 


10/9/18 


Officers conducted surveillance reference complaint #V-18-52, complaint of early morning and late evening prostitution occurring at 


14**' West 69*^ Street & Cedar Ave. 


Officers met with Natalia Harris, Chief Prosecutor, to discuss demand for discovery in the case of Anil Kumar Shah. 


WED. 10/10/18 


0600 to 


Columbus - Liquor Control Commission Hearings for: Privileged - 301 Fifth Street - Continued 


Reds Deli - 2719 Price Avenue 


THU. 


10/11/18 


0800 


Meeting with Vice Commanders, investigators and Chief Prosecutor Natalia Harris in reference to discovery demand for upcoming trial 
on Anil Kumar Shah. 

Assisted with illegal massage parlor located at 108 W. 9**' Street. 

Processed the following Final Recommendations: Cinci Mini Mart - 7617 Reading Rd. (Cl C2) Community Council Objection Only, 
Kingsley Entertainment LLC - 73 W. McMillan St. (D5) Objection & Tickle Pickle Restaurant LLC - 4176 Hamilton Ave. (D5J) No Objection 


FRI. I 10/12/18 I Off to Day | _ 

\ 

Off day for 10/7/18\ 


SAT. 

Off Day 


10/13/18 


Off to 


Officer’s Initials 

Form 202 (Revised 03/13/14, Replaces 02/02) 




Approving Supervisor 







CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 


City of 

CINCINNATI 


POLICE 


22469 - PO Pat Simpson 

(Print/type: Employee ID# - Rank & Name) 


DATE 


DUTY HOURS 


OVERTIME 


Vice 

(District/Section/Unit) 


TIME OFF 


MON. 


10/1/18 


1700 


TYPE 



Conducted surveillance at 711 Elberon Ave. reference complaint of drugs & prostitution. 

Officers processed liquor applications for the following: Kebena Inc- 732 E. McMillan- Cl C2, Chalet LLC- 920 Race St & Patio- D5 D6, 
Ferrari Bros LLC- 3128 Colerain Ave- D1 D2 D3 D3A D6 and 2016 Freeman LLC- 2016 Freeman-Dl. 


TUE. 


10/2/18 


1000 


Officers conducted a telephone conference call between Chief City Prosecutor Natalia Harris, Charles Febus with the AG office and 
Mike Coopman with the Ohio Investigative Unit to discuss the use of the Diversion Program and how we can use the program to have 
a successful prosecution at the Liquor Commission Hearing. 

Officers attempted to locate a witness in Roselawn regarding a prostitution investigation. 

Officers processed background check for liquor permit establishment The Hub OTR LLC located at 1209 Main St. Officers processed 
liquor permit applications for the following: Ziegler Park LLC-F8 and Fountain Square Management Group-520 Vine St-F8. 


WED. 


10/3/18 


1000 to 


Conference call with prosecutor regarding the upcoming trials of Adonis Oneal, Orlando Howell & Jamil Hill, operators of the Boom 
Boom Room. 

Processed the following liquor applications: Midnight Oil LLC - 1538 Race St. (D5), Hagen Properties LLC - 1833 Vine St. (D5),Esquire 
Theatre LTD - 320 Ludiow Ave. (D5J) & Rhined LLC - 4011 Alston St. (D1 D2 D3 D6) 

Processed the following Final Recommendations: Amira Shleh LLC - 3207 Jefferson Ave. (No Objection),GFSFW Entertainment LLC - 
2940 Highland Ave. (No Objection) & YMY Retail LLC-3638-40 Vine St. (Objection) 


THU. 


10/4/18 


0800 


Pharmaceutical Diversion Training 


10/5/18 


0800 


Pharmaceutical Diversion Training 


SAT. 


10/6/18 


to Day 


Off Day 


Officer’s Initials 

Form 202 (Revised 03/13/14, Replaces 02/02) 


Approving Supervisor 










CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 


City of 

CINCINNATI 


SWORN PERSONNEL 


POLICE 



22469 - PO P at Simpson Vice 

(Print/type: Employee ID# - Rank & Name) — (District/Section/Unit) 


pate _DUTY HOURS_ OVERTIME TIME OFF TYPE 


SUN. 

9/16/18 

Off to Day 

hrs. 

■ ■■wBta m 1 ■ i k 

hrs. 1 

Off Day 


MON. 9/17/18 

0700 to 1500 

hrs. 

— 

Conducted pre-surveillance and assisted with investigation into possible prostitution at New Healing Studio - 5832 Bramble Ave. 

Officers processed the following liquor applications: Flying Pig Pub of Oakley LLC-3265 Brotherton Rd. (D3A), Kroger Limited 

Partnership 1 LP -100 East Court St. (D3). 

TUE. 

9/18/18 

0800 to 1600 


— 

Human Tr 

afficking Training - Co 

lumbus Ohio 

WED. 

9/19/18 

0800 to 1600 



Human Tr 

afficking Training - Columbus Ohio 

THU. 

9/20/18 

0800 to 1600 

1 

— 

Human Trafficking Training - Columbus Ohio 

FRI. 

9/21/18 1 

0800 to 1600 



Human Trafficking Training - Col 

umbus Ohio 


SAT. 9/22/18 

Off to Day 

hrs. 1 

hrs. 





CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 


^ cityof 

CINCINNATI C 

POLICE 


SUN. 

Off Day 


MON. 


22469 - PO Pat Simpson 

(Print/type: Employee ID# - Rank & Name) 

DATE_ DUTY HOURS 


9/9/18 Off to D 


OVERTIME 


_ Vice _ 

(District/Section/Unit) 

TIME OFF 


TYPE 


9/10/18 


1330 to 2130 


Officers conducted surveillance at the following complaint locations: 711 Elberon Ave. & Melrose/Lincoln Corridor in Walnut Hills. 
Officers processed the following liquor applications: Kingsley Entertainment LLC - 73 W McMillan St. (D5) & Cincy Mini Mart Inc. - 
7617 Reading Rd Suite #180 (Cl C2) 


TUE. 


9/11/18 


0800 to 


Assisted with Narcotics investigation (Wire Room) 


WED. 9/12/18 


1700 to 


0100 


Officers processed the foilowing Final Recommendations: Dukester LLC - 7733 Reading Rd. Suite B6 (D5 D6), Brewriver Gastropub LLC 

- 2060 Riverside Dr. (D1 D2 D3 D6), Scottis Italian Restaurant Inc. - 919 Vine St, (D2 D2X), Fiery Hen LLC - 24 W. Court St. (D1 D2 D6), & 
Two Man Gas LLC - 7539 Reading Rd. & Gas Pump (Cl C2 D6) Officers processed the following liquor applications: OTR Candy Bar LLC 

- 1735 Elm St. (D5J D6), UOC LE Kim Long LLC - 700 Elm St. (D5 D6), UOC LE Kim Long LLC - 700 Elm St. (D3 D3A), & Tickle Pickle 
Restaurant LLC - 4176 Hamilton Ave. (D5J). Officers conducted nighttime surveillance in the Walnut Hills Area (Lincoln/Melrose) 
reference complaint of prostitution. Tiffany Carr f/w, 4/2/93, ctl# 14397220 was advised not to loiter in the Lincoln/Melrose/Gilbert 
corridor. Ms. Carr was also fir'd. 


THU. 


9/13/18 


0900 


Met with property owner at 711 Elberon Ave. to discuss complaint of prostitution occurring at the property at 711 Elberon. Prepared 
request for discovery of evidence for upcoming trials: Orlando Howell & Adonis Oneal. 


Officers conducted an early morning operation in the Roselawn, Carthage, Walnut Hills and Price Hill neighborhoods reference 
continued complaints of drug and prostitution activity. The following persons were arrested: April Dugan, F/W, 31, Control # 
14155175, of Homeless, at 160 W. Northbend Road, for 4 Misdemeanor Capiases. Patricia Duncan, F/W, 40, Control # 1520245, of 
Homeless, at 402 Purcell Avenue, for Drug Abuse Instruments. Reginald Landrum, M/B, 65, Control # 626671, of 2365 Madison Road 
#212, at 2365 Madison Road, for Loitering to Solicit x2. Drug Paraphernalia and Improper Change of Course x2. Additionally he was 
civilly cited for Utilizing a Motor Vehicle to Facilitate a Crime Involving Sexual Activity for Hire. Tara Chambers, F/W, 21, Control # 
14511873, of Homeless, at 2365 Madison Road, for Drug Paraphernalia x2. 




Approving Supervisor 


Form 202 (Revised 03/13/14, Replaces 02/02) 











CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 


^ cityof 

CINCINNATI C 
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SUN. 

Off Day 


MON. 


22469 - PO Pat Simpson 

(Print/type: Employee ID# - Rank & Name) 

DATE DUTY HOURS 


9/2/18 , 


Off to Day 


OVERTIME 


hrs. 


Vice 

(District/Section/Unit) 

TIME OFF 


I hrs. 


TYPE 


9/3/18 


1800 to 


Conducted surveillance of night-time prostitution compiaints at 711 Elberon, and the Lincoln/Melrose, and the Giibert corridor, NTR 


TUE. 


9/4/18 


Officers processed final recommendations for the following: Up Cincinnati LLC-3425 Erie Ave-D5 D6, Silver Tun Brewing LLC-5959 
Kellogg Ave-D5, Trinity 4 LLC-3510 Erie Ave l'‘ FI Patio & Bsmt-D5 D6, Tainted Monkey 2 LLC-2014 Elm St.-D5, Urban Axes Cincinnati 
LLC-2010 Elm St-D5 and TMG Investment Group 11-101 Elder St.-D5J. 


WED. 


9/5/18 


Officers conducted an early morning operation reference continued complaints of prostitution and drug activity occurring in the 
Walnut Hills and Roselawn neighborhoods. Officers utilized an undercover officer and arrested Latosha Haslon after she solicited the 
undercover officer. Officers arrested Dante Dukes after he was seen loitering in the Melrose and Lincoln intersection and then entered 
a vehicle. Mr. Dukes was arrested for his open warrants. Charles Morrow was seen conversing with a known prostitute and when 
officers attempted to stop Mr. Morrow for a pedestrian violation he fled on foot. Officers noted it appeared Mr. Morrow had a firearm 
in his pocket as he was running. Officers set up a quadrant and Mr. Morrow was taken into custody without incident. Officer called a K- 
9 for an article search and a "Glock" style BB gun was located in the rear yard. D4 investigators are following up with Mr. Morrow as he 
matches the description and is in the immediate area of multiple robberies occurring in Roselawn. The following individuals were 
arrested/cited: Dante Dukes, M/B, 36, Control # 2409539, of 2705 Lawndale Avenue, at 2100 Concord Avenue, for 4 Misdemeanor 
capiases. Latosha Haslon, F/B, 44, Control # 1586219, of 2363 Kemper Lane # 301, at 2340 Gilbert Avenue, for Loitering to Solicit, 
Soliciting and Drug Paraphernalia. Charles Morrow, M/B, 31, Control # 14344472, of 7636 Reading Road # 6, at 1621 Miramar Court, 
for OOB, DC, Pedestrian Crossing Roadway, 1 Misdemeanor warrant and 1 Misdemeanor capias. 


THU. 


9/6/18 


8 Hours of Vacation 


FRI. 

9/7/18 

1000 

to 

1800 


8 

Vac 

8 Hours of Vacation 







SAT. 

9/8/18 

^ Off 

to 

Day 

hrs. 

hrs. 


Off Day 
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CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 
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City of 

CINCINNATI 
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c 


22469 - PO Pat Simpson _ _ Vice _ 

(Print/type: Employee ID# - Rank & Name) (District/Section/Unit) 


DATE DUTY HOURS OVERTIME TIME OFF TYPE 



Conducted surveillance of night-time prostitution complaints at 711 Elberon, and the Lincoln/Melrose, and the Gilbert corridor, NTR 



Officers conducted surveillance at 711 Elberon Ave reference prostitution complaint V-18-40. Officers conducted surveillance in 
Roselawn (Reading Rd/Summit Rd) and Walnut Hills (Lincoln/Melrose corridor) regarding complaints of prostitution. 



Officers conducted early morning drug and prostitution enforcement in the Walnut Hills and Roselawn neighborhoods reference 
continued complaints from the community. Officers made multiple arrests for prostitution and drug related offenses and served 
multiple warrants. Additionally officers FIR'd two males that are likely prostituting In the Walnut Hills neighborhood. 


Brenda Widner, F/W, 35, Control # 2117995, of 812 Pedretti Avenue, at 2967 Gilbert Avenue, for 4 Misdemeanor capiases and 4 Traffic 
capiases. Ava Setser, F/W, 34, Control # 2197562, of Homeless, at 1636 Summit Avenue, for Drug Paraphernalia, Drug Abuse 
Instruments, 2 Misdemeanor capiases. Rebecca Bronson, F/W, 30, Control # 14385740, of Homeless, at 2340 Gilbert Avenue, for 
Soliciting, Loitering to Solicit, Drug Paraphernalia, 1 Felony Warrant and 1 Misdemeanor Warrant. Sherri Weisgerber, F/W, 40, Control 
# 14431892, of Homeless, at 1911 Losantiville Avenue, for Falsification, 4 Misdemeanor capiases and 1 Traffic capias. Antonio Canady, 
M/B, 30, Control # 2204001, of 915 Dana Avenue, at 3030 Stanton Avenue, for 1 Traffic capias. 



Officers conducted early morning prostitution enforcement In the Walnut Hills and Roselawn making the listed arrests. Daisy Whitney- 
Wagner, F/B, 37, Control # 2119424, of Homeless, at 1700 Northcutt Avenue, for Loitering to Solicit, Soliciting and Drug Paraphernalia. 
Teresa Rone, F/B, 48, Control # 1946383, of 2344 Losantiville Avenue, at 7738 Reading Rd, for Loitering and Soiiciting. David Holliman, 
M/B, 37, Control # 1953903, of 6415 Erie Avenue, at 1726 Portman Avenue, for 2 traffic capiases and No Driver's License Nadine 
Pumpeliy, F/W, 27, Control # 2627972, of Homeless, at 1726 Portman Avenue, for 7 misdemeanor capiases 



Officers conducted early morning drug and prostitution enforcement in the Walnut Hills and Roselawn neighborhoods reference 
continued complaints from the community. Officers arrested Shalonda Strange for her warrants and her additional charges listed 
above. Additionally officers FIR'd two males and two females that are likely prostituting in the Walnut Hills and Roselawn 
neighborhoods. Shalonda Strange, F/W, 34, Control # 2712206, of Homeless, at 7704 Reading Road, for Drug Paraphernalia, Drug 
Abuse Instruments and 2 Misdemeanor warrants. Ronald Hale, M/B, 29, Control # 2039578, of 758 Ridgeway Avenue, at 2900 Melrose 
Avenue, for (CMC 506-47) Pedestrian to use sidewalk. Keshawn Stinson, MB, 21, Control # 14381868, (4510.11 ORC), No Driver's 
License. 
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CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 


_ cityof 

CINCINNATI C 

POLICE 


SUN. 


13922 - Captain Michael L Savard 

{Print/type: Employee iDtf - Rank & Name) 


DATE 


12/16/18 


DUTY HOURS 


Special Service Section Commander 

(DIstrict/Section/Unit) 

OVERTIME TIME OFF T 


0.00 hrs. 


0.00 hrs. 


TYPE 


Off Day 


MON. 12/17/18 


0.00 hrs. 


0.00 hrs. 


I completed my administrative duties and met with my staff as needed. At 13:00 hours, I responded to a meeting with Col Neudigate 
on the Canine Squad. I secured at 16:00 hours. 


TUE. 


12/18/18 


0.00 hrs. 


0.00 hrs. 


I completed my administrative duties and met with my staff as needed, i secured at 16:00 hours. 


WED. 12/19/18 


4.00 hrs. 


0.00 hrs. 


I completed my administrative duties and met with my staff as needed. At 10:30 hours, I responded to a meeting with Col Neudigate 
on a Traffic Unit transfer request. At 15:00 hours, I responded to a meeting with Col Neudigate for a CAPS project update. At 18:00 
hours, I r esponded to a meeting with East Price Hill Community on upcoming projects in D3 invoufing PiVOT. I secured at 20:00 hours 


THU. 


12/20/18 


2.00 hrs. 


0.00 hrs. 


I completed my administrative duties and met with my staff as needed. At 12:40,1 responded to Eden Park Drive to assist with a crime 
scene. At 15:30 hours, I responded back to SSS and worked on paperwork and ETS. i secured at 18:00 hours. , 0 ^^^ 


12/21/18 


u.OO hrs. 


U.UU hrs. 


I completed my administative duties and met with my staff as needed, i secured at 16:00 hours. 


SAT. 1 12/22/18 


Off to Off 


0.00 hrs. 


0.00 hrs. 


Off Day 




'-riFlCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 


City of 

CINCINNATI 


POLICE 


c 


13922 - Captain Michael L. Savard 

(Print/type: Employee ID#-Rank & Name) 


SUN. 


Off Day 


DATE 


12/23/18 


DUTY HOURS 


_ Special Service Section Commander 

(Olstrict/Section/Unit) 

OVERTIME TIME OFF T 


0.00 hrs. 


' 0.00 hrs. 


MON. 12/24/18 


0800 to 1600 


0. 00 hrs. _[ 0.00 hrs. 


I completed my administrative duties and met with my staff as needed. I secured at 16:00 hours. 


TUE. 12/25/18 


8V, 08:00-16:00 hours 


WED. I 12/26/18 


8SWP, 08:00-16:00 


THU. 12/27/18 


Vac to Vac 


0.00 hrs. 


8.00 hrs. 


SWP to SWP 


0.00 hrs. 


8.00 hrs. 


0800 to 1600 


0.00 hrs. 


0.00 hrs. 


I completed my administrative duties and met with my staff as needed. I secured at 16:00 hours. 


12/28/18 


0800 to 1600 


0.00 hrs. j 0.00 hrs. 


TYPE 


I completed my administative duties and met with my staff as needed. I secured at 16:00 hours. 


SAT. 12/29/18 


Off Day 


Off to Off [ 0.00 hrs. 


0.00 hrs. 








Cincinnati police department 

WEEKLY TIME REPORT 

SWORN PERSONNEL 

_ 13922 — Captain Midiael 1. Sa vard 

(Print/type: Employee 10# - Rank & Name) 

PATE _ DUTY HOURS 

^N. I 12 /30/18 I "off to Off 

Off Day 


MON. J 12/31/18 I Vac to Vac 

8V, 08:00 to 16:00 hours 


_ cllyof 

CINCINNATI C 

POUCE 


_ Special Service Section Comma nder 

(Dfstrtot/Section/Unit)* 

OVERTIME TIME OFF TYPE 


0.00 hrs. 


0.00 hrs. 


0.00 hrs. 


8.00 hrs. 



I completed my administative duties and met with my staff as needed. I secured at 16:00 hours. 


SAT. 

Off Day 


1/5/18 I Off to Off 


0.00 hrs. 


0.00 hrs. 


\ 

I 

\ 



Officer's Initials 

Form 202 (Revised 03/13/14, Replaces 02/02) 



pproving 
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CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 



^3922 - Captain Michael L Savard _ Special Service Section Commander 

(Print/type: Employee IM-Rank & Name) (Olstrict/Section/Unit) 



8V, 08:00 to 16:00 hours 



8V, 08:00 to 16.‘00 hours 


WED, i 1/9/18 I Vac to Vac | 0.00 hre. | 8.00 hre. VAC 

8V, 08:00 to 16:00 hours 


THU. I 1/10/18 I Vac to Vac 0.00 hrs. 8.00 hrs. VAC 

8V, 08:00 to 16:00 hours 


FRI. 1/11/18 

Vac 

to 

Vac 

1 0.00 hrs. 


8.00 hrs. 

VAC 

8V, 08:00 to 16:00 hours 







< 

SAT. 1/12/18 

Off 

to 

Off 

0.00 hrs. 

“T 

0.00 hrs. 


Off Day 













CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 
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cityof 
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^3922 - Captain Michael L. Savard 
(Print/type: Employee ID# - Rank & Name) 


Special Service Section Comtnander 

(District/Section/UnIt) 








'XIWCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 


^ cityof 

CINCINNATI £ 

POLICE 


SUN. 


Off Day 


13922 - Cap tain Micha el L. Savard 

(Print/type; Employee ID# - Rank & Name) 

DATE DUTY HOURS 


12/23/18 Off to 


_ Special Service Section Commander 

(District/Section/Unit) 

OVERTIME TIME OFF T 


0.00 hrs. 


^ 0.00 hrs. 


TYPE 


MON. 12/24/18 


0800 to 1600 


0.00 hrs. I 0.00 hrs. 


I completed my administrative duties and met with my staff as needed. I secured at 16:00 hours. 


TUE. 12/25/18 


8V, 08:00-16:00 hours 


WED. 12/26/18 


8SWP, 08:00-16:00 


THU. 12/27/18 


Vac to Vac 


SWP to SWP 


0.00 hrs. 


8.00 hrs. 


0.00 hrs. 


8.00 hrs. 


0800 to 1600 


0.00 hrs. 


0.00 hrs. 


I completed my administrative duties and met with my staff as needed. I secured at 16:00 hours. 


12/28/18 


0800 to 1600 


0.00 hrs. 


0.00 hrs. 


I completed my administative duties and met with my staff as needed, i secured at 16:(K) hours. 


SAT. 12/29/18 


Off Day 


Off to Off I 0.00 hrs. 


0.00 hrs. 











C:iNCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 


SWORN PERSONNEL 


dtyof 

CINCINNATI K 

POLICE 


SUN. 


Off Day 


13922 — Captain Michael L. Savard 

(Prlnt/type; Employee ID# - Rank & Name) 

PATE DUTY HOURS 


12/30/18 Off to 


Special Service Section Commande r 

(DIstrtot/SectionAlnit). 

OVERTIME TIME OFF TYPE 


0.00 hrs. 


0.00 hrs. 


MON. 12/31/18 


8V, 08:00 to 16:00 hours 


Vac to Vac 


0.00 hrs. 


8.00 hrs. 


TUE. 


1/1/18 I 0800 to 1600 


0.00 hrs. 


0.00 hrs. 


I completed my administrative duties and met with my staff as needed. I secured at 16:00 hours 


WED. 1/2/18 


0800 to 1600 


0.00 hrs. 


0.00 hrs. 


i completed my administrative duties and met with my staff as needed, l secured at 16:00 hours 


THU. 


1/3/18 


0800 to 16{N) I 0.00 hrs. ' 


0.00 hrs. 


I completed my administrative duties and met with my staff as needed. I secured at 16:00 hours. 


1/4/18 


0800 to 1600 


0.00 hrs. 


0.00 hrs. 


I compieted my administative duties and met with my staff as needed. I secured at 16:00 hours. 








CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 


SWORN PERSONNEL 


cltyoT 

CINCINNATI C 

POLICE 


13922 - Captain Michael L Sav ard 

(PrInt/type; Employee ID# - Rank & Name) 


Special Service Section Commander 

(DIstrict/Sectlon/Unit} 


SUN. 


Off Day 


DATE 


1/6/18 


MON. 1/7/18 


8V, 08:00 to 16X)0 hours 


TUE. 


1/8/18 


8V, 08:00 to 16.-00 hours 


WED. i 1/9/18 


8V. 08:00 to 16:00 hours 


THU. 1/10/18 


8V, 08:00 to 16:00 hours 


1/11/18 


8V, 08:00 to 16:00 hours 


1/12/18 


Off Day 


DUTY HOURS 


OVERTIME 


0.00 hrs. 


TIME OFF TYPE 


Vac to Vac 


Vac to Vac 


Vac to Vac 


Vac to Vac 


Vac to Vac 


Off to Off 


0.00 hrs. 


0.00 hrs. 


0.00 hrs. 


0.00 hrs. 


u.OO hrs. 


8.00 hrs 


0.00 hrs. I 8.00 hrs. 



8.00 hrs 


8.00 hrs. 


0.00 hrs. 


Officer's Initials 

Form 202 (Revised 03/13/14, Replaces 02/02) 




Approving Superior 





CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 


SWORN PERSONNEL 


_ cityof 

CINCINNATI C 

POLICE ’ 


SUN. 


Off Day 


1S92 2 " Captain Michael L Savard 

(PrIntAvpe: Employee ID# - Rank & Name) 

DATE DUTY HOURS 


1/13/18 Off to Off 


MON. 1/14/18 


8SWP, 08:00 to 16:00 hours 


TUE. 


1/15/18 


8SWP, 08:00 to 16:00 hours 


WED. 1/16/18 


8SWP, 08:00 to 16:00 hours 


THU. 1/17/18 


8V, 08:00 to 16:00 hours 


to SWP 


SWP to SWP 


8SWP, 08:00 to 16:00 hours 


SAT. 


Off Day 


1/19/18 


SWP to SWP I 


SWP to SWP 


1/18/18 SWP to SWP 


Off to Off 


Special Service Section Commander 
(Dlstrlet/Sectlon/Unit} ^ 


OVERTIME 


TIME OFF TYPE 


0.00 hrs. 


0.00 hrs. 


0.00 hrs. 



0.00 hrs. 


0.00 hrs. 


0.00 hrs. 


8.00 hrs. 


0.00 hrs. 


i I 


Officer's Initials 

Form 202 (Revised 03/13/14, Replaces 02/02) 




Approving Sup^isor 


03 






CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 


^ cityof 

CINCINNATI C 

POLICE ’ 


13922 - Captain Michael L. Savard 
(Print/type: Employee ID# - Rank & Name) 


Special Service Section Commander 

(District/SectionAlnIt) 


DATE 


DUTY HOURS 


OVERTIME 


TIME OFF TYPE 








CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 

_ 13922 - Captain Michael L. Savard __ 

(PrinVtype: Employee ID#'Ranka Name) ' 

DATE DUTY HOURS 


I SUN. 

1/27/19 

Off 

to 

Off 

0.00 hrs. 

0.00 hrs. 

Off Day 

I MON. 

1/28/19 

0800 

to 

1600 

0.00 hrs. 

0.00 hrs. 

Record's Section 

|TUE. 

1/29/19 

0800 

to 

1600 

0.00 hrs. 

0.00 hrs, 1 

Record's Section 

I WED. 

1/30/19 

0800 

to 

1600 

0.00 hrs. 

0.00 hrs. 


Record's Section 

__ > 

I THU. 

1/31/19 

Vac 

to 

Vac 

0.00 hrs. 

8.00 hrs. 

VAC\/ 

8V, 08:00>16:00 hours 







I FRI. 

2/1/19 1 SWP 

to 

SWP 

0.00 hrs. 

8.00 hrs. 

SWP^ 

8 SWP, 08:00-1&;00 hours 






A 

I SAT. 

2/2/19 

Off 

to 

Off 

O.Ob hrs. 

0.00 hrs. 


Off Day 


cityof 

CINCINNATI K 

POLICE 

Special Service Section Commander 

(District/Sectlon/Unit) 

OVERTIME TIME OFF TYPE 



Officer’s Initials 

Form 202 (Revised 03/13/14, Replaces 02/02) 


Approving Supervisor 

t 







CINCINNATI POLICE DEPARTMENT 

WEEKLY TIME REPORT 

SWORN PERSONNEL 

^ cityof 

CINCINNATI C 

POLICE ' 


13922 - Captain Michael L Savard 

Special Service Section Commander 


(Print/type: Employee IDII - Rank & Name) 

(District/Section/Unit) 


DATE 

DUTY HOURS 

OVERTIME 

TIME OFF TYPE 

SUN. 

2/3/19 

Off to Off 

0.00 hrs. 

0.00 hrs. 

Off Day 

I MON. 

2/4/19 

0800 to 1600 

0.00 hrs. 

0.00 hrs. 

Record's Section 

TUE. 

2/5/19 

0800 to 1600 

0.00 hrs. 

0.00 hrs. 

Record's Section 

WED. 

2/6/19 

0800 to 1600 

0.00 hrs. 

0.00 hrs. 

Record's Section 

I THU. 

2/7/19 

0800 to 1600 

0.00 hrs. 

0.00 hrs. 

Record's Section 




|fri. 

2/8/19 

0800 to 1600 

0.00 hrs. 

8.00 hrs. VAC \/ 

8V. 08:00-16:00 hours 



•ih 

|SAT. 

2/9/19 

Off to Off 

0.00 hrs. 

0.00 hrs. 

Off Day 


I 



Officer’s Initials 

Form 202 (Revised 03/13/14, Replaces 02/02) 



JU 


pproving S^rvisor 


04 i 












CONTINUOUS SERVICE RECORD 


DATE 

EVENT 

r DATE 

EVENT 

9/7/03 

Appointed Police Recruit - 95'*’ Recruit Class - 
Assigned to Training Section 



MtA 

[ ^ ---- 

Mt . oirTi rL V, j 




/ ■u'b'Lu/-.<iA/VCfl/^lfe ISuithJLdL Si 
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n/ \ vrr'/{ A' 
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-1 
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1_ 

-— 
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Name: _ 


Rank: 


Badge Number: 
































































































































































































City of Cincinnati 
Payroll Attendance Report 

PERIOD 19 (8/26Kt IS - <)/8/2(l J 8) 




Fiind/Orgaiii/afton 
050-222-23110 VK E SOI AD 

E mployee Nam e Imp i|>; 




SIMPSON. PATRICIA 22469 




Moi>day. September 10. 2018 


Biweekly (TE) Exception Reporting Required 







Monday. September 24, 2016 






City of Cinclimati 
Payroll Attendance Report 


PERIOD 21 (<^/23/>018 * PAY DATE: I6.0cl-18 



SIMPSON. PAFRiCiA 


22469 72.00 VAC-8.00 CTE-K50 






Payroll Attendance Report 


PERIOD 22 - 10/20/2«»8 



Tvlonday. October 22, 2018 


Biweekly (TE) Kxceplitin Reportings Required 


R^:G, 






City of Ciiicinisati 

Pay roll Attendance Report 


PERIOD 23 


tl0'2t 2IH8. 113/20181 


PA V DATE: 13-iVov-18 



SiMPSON, PATRICIA 











City of Cincinnati 
Payroll Attendance Renort 









City of Cincinnati 
Payroll Attendance Report 

PERIOD 26 (12 2/2018-12.'{5/2(M8 





Fund/Organi^ation 

050-222-23! Id VIC E SOI AO 
K mplovee Name Fmp ID: 



SfMPSON, PATRiCiA 22469 




Monday, December 17. 2018 


Biweekly (TE) Exception Reporting Required 


REG. 





City of Cincinnati 
Payroll Attendance Report 


PERIOD 1 


U2<l&/20J8- 12/29/2018) 


PAY DATE: 08-Jan-19 




Funtt/Orga niza tioa 

050-222-23110 VICE SOI AO 


Biweeklj, (TE) Exception Reporting Required 


EidpiR: REG. 



SIMPSON, PATRiCIA 


22469 32.00 VAC-40.00 FSK-8.00 



Monday December 31.2018 







City of Cincinnati 
Payroll Attendance Report 


PERIOD 2 


(!2/.w,'2oi8- vnmm) 


PA Y DATE: 22-Jan-l*> 



SIMPSON PATRICIA 22469 56.00 VAC-24.00 



Fund/OrganiKation Biweekly (TE) E,\ception Reporting Required 


050-222-23120 PEA SQUAD 
Employee Name Fnip ID: RE( >. 







City of Cincinnati 
Payroll Attendance Report 


PERIOD 3 (l/l?'2019-1/26/2019) PAY DATE: OS-Feb-19 



Eund/Organtzation Biweekly (TE) Exception Reporting Required 

050-222-23110 VICE sot AD 

E rnplovcgName IimlDi REG. 



SIMPSON, PATRICIA 22469 69.00 CTT-1.00 HOL-10.00 



Fund/Organization Biweekly (TK) Exception Reporting Required 

050-222-23120 DEy SOL AD 
FnipJciyee Name Emp ID: RFG 


Monday. January 28. 2019 


Page 2 








City of Cincinnati 
Payroll Attendance Report 


PERIOD 2 


tl2'30'2«S!S - 


PAVDATE: 22-ian-19 



SIMPSON, PATRICIA 


22469 56.00 VAC-24,00 








SlIvIPSOH, PATRICIA 


22469 69,00 CTT-LOO HOL-10,00 



Fund/Or^anizatiau 

050‘22Z-23 m OKA SOI AD 
Fmplov^e Name F 


Biweekly (TK) Ktception Reporting Required 


Hnip ID: RRi, 


Monday January 2S. 2019 








CONTINUOUS SERVICE RECORD 


DATE 

: 06/22/08 

EVENT 

q DATE 

EVENT 

1 APPOINTED POLICE RECRUIT-102 ’ RECRUIT 
CLASS. ASSIGNED TO TRAINING SECTION 


' 1 




i' 

:1 




S' 

1 

1 


— Jjr^mSt£jrrs£[^:^Q -f S 
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1 ^<avv4'^-e-^rr^^ ■Ao ^OtS^r^c-rV 
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L i^OvScsw Oi'v\+'^ 

‘ifc 
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lrair\^^rrT3d tc X)(sVvdt M 
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1 1 
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1 


t 

! 

' 

I 1 


!^1 
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1 




1 





Jt 
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Name: 



Eank: POLICE R EtjRUlT Badge Number: 




























































































































City of Cincinnati 

Payroll Attendance Report __ 

PERIOD 1 9 (08/26/2018 - 09/08/2018) PAY DATE: 18-Sep-18 

Fund/Organization Biweekly <TE) Exception Reporting Required 

0S0-222-34S20 IM POU N D UNIT 

Erni'lo} ee Name Einp ID: REG. 

CAMPBELL, QUIANA L 26236 76.00 HOL-4.00 OTH-7.00 



Fund/Organization Biweekly (TE) Exception Reporting Required 

050-222-34830 FL EET MANA GEMENT 
Emsil o^e eName Emp ID: REG. 



Tuesday, September 11, 2018 


Page 1 






City of Cincinnati 
Payroll At tendance Report 

PERIOD 20 (09/09/2018 - 09/22/2018) 


Fund/Organization 

050-222-34820 IMPOU ND ENIT 


PAY DATE: 02-Oct-18 
Biweekly (TE) Exception Reporting Required 


Einr )o> ee Name 
CAMPBELL, QUIANA L. 


Emp ID: REG. 

26236 53.50 SWP-8.00 Cn-16.00 HOL-2.50 OTH 

6.00 PTH-7.00 



Fund/Organization 

050-222-34830 FI.E ET MANAGEMENT 


Biweekly (TE) Exception Reporting Required 


Em: lovoe Name 


Emu ID: REG. 


lO'CP 


Monday, September 24, \ ^18 J 




Fund/Organization 

050-222-34830 jFl.EET yiANAGEMENT 


Bmeekly (T£) Exception Reporting Required 


Enij^loveo Name 


EmpID: REG. 


Tuesday, October 09, 2018 




I -I'TC /D-i ;. 




City of Cincianati 

P ayroll Attendance Reijqrt___ 

PERIOD 22 (10/07/2018-10/20/2018) PAY DATE: 30-Oct-18 


Fund/Organization Biweekly (TE) Exception Reporting Required 

050-222-34820 IMPOUN D UNIT 
Eni]4o\eeN ame Emp ID: REG. 


CAMPBELL. QUIANAL. 26236 63.00 SWP-16.00 CTO-1.00 OTH-5.00 COH 



Fund/Organization Biweekly (TE) Exception Reporting Required 

050-222-34830 FLEET MANAGEMENT 

Emp ID: REG. 






City of Cincinnati 

Payro ll Atte ndance Report _ 

PERIOD 23 (10/21/2018-11/3/2018) PA Y DATE: 13-Nov-18 

Fund/Organizatioii Biweekly (TE) Exception Reporting Required 

050-222-34820 IMPpUND IJNIT 
Em^^lo ^ee Name Emp ID: REG. 

CAMPBELL, QUIANA L, 26236 80.00 OTH-6.00 



Fund/Organiauition Biweekly (TE) Exception Reporting Required 

050-222-34830 FLEET MANAG EMEN T 
Einplo\ ee Name Emp ID: REG, 



Monday, November 05, 2018 


Page 




REC’D NOV 1 9 2018 

City of Cincinnati 

Payroll Attendance Report _ 

PERIOD 24 (11/4/2018- 11/17/2018) _ PAY DATE: 27-Nov-18 _ 

Fund/Organization Biweekly (TE) Exception Reporting Required 

050-222-34820 IMPOUND UNIT 

Employee Name Emp ID: REG. 

CAMPBELL, QUiANAL. 26236 72.00 HOL-8.00 OTH-6.00 



Fund/Organization Biweekly (TE) Exception Reporting Required 



Monday, November 19, 2018 yf Page 1 







REC’D DEC 04 2018 


City of Cmdnnati 

Payroll Attendance Report __ 

PERIOD 2S (11/18/2018-12/1/2018) P AY PATE: ll-Dec-lS 

Fnnd/Org^nieation Biweekly (TE) Exception Reporting Required 



CAMPBELL. QUiANAL. 26236 45.00 SWP-34.00 HOL-1.00 



Fund/Organization Biiveekly <TE) Exception Reporting Required 



Monday. Oec^iber 03, &o18 Page 1 




City of Cincinnati 
Payroll Attendance Report 

PERIOD 26 (12/2/2018-12/15/2018) 


PERIOD 26 

Fund/Orgajtization 

050-222-34820 


CAMPBELL, QUIANA L. 


P AY DATE : 24-Dec-I8 _ 

Biweekly (TE) Exception Reporting Required 


BnptP: REG. 

26236 32.00 VAC-27.00 SWP-2 LOO 



Fund/OrganisKfition 

050-222*34830 


Efi weekly (T£) Exception Rq>orfing Required 


Emp ID: REG. 


Tuesday. Dece der IS. 2018 / j 


Page 1 




City of Cincinnati 
Payroll Attendance Report 


PERIOD 1 


(12yi6/2018-12/29/2018) 


Fimd/Organlzatlon 

050-222-34S20 IMPOUNPUffli 


PAY DATE: 08^aB>19 _ 

Biweekly (T£} Exception Reporting Required 


CAMPBELL. QUIANAL. 


Emp ID: REG. 

26236 67.00 Cn^l3.00 



Futtd/Organiration 

050-222-34830 £M£NT 


Biweekly (T£) Exception Repordag Required 


Emp ID: REG. 


Sunday, December 30. 2018 



City of Cincinnati 
Payroll Attendance Re :ort 


PERIOD 2 


(12/30/2018 -1/12/2019) 


Fund/Of^Kidzation 
050-2Z2-34820 IMPOUND UNIT 


PAY DATE: 22-Jan-19 


Biweekly (TE) Exception Reporting Required 


Employ ee N^e 
CAMPBELL, QUIANAL. 


-- 

Monday, January 14/^019 


Empip; REG. 

26236 56.00 SWP-8.00 CTr-16.00 








City of Cincinnati 
Payroll Attendance Report 


PERIOD 3 _ (1/1^2019-1/26^019) PAYl^TE: 05-Feb-19 _ 

Fund/Organization Biweekly (TE) Exception Reporting Required 

050-222^820 IMPOUND UNIT 

Einj'lovec NapM EmoID: REG. 

CAMPBELL. QUIANAL. 26236 62.75 VAC-9.25 CTT-8.00 



Fund/Organization Biweekly (TE) Exception Reporting Required 


050-222-34830 FLEET MANAGEMENT 

ce M@55S Emp ID: REG. 




^ V-, 

Mond4. JOTuary 28, VI 


Page 1 


